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A STUDY OF TEACHER STAGNATION 
IN SELECTED COUNTIES 
OF KENTUCKY 
I. STATEMENT OF THE PROBLEM 
The purpose of this study is to determine those facets of 
teachers' self approbations and environments that tend to cause stagnant 
characteristics which, in turn, affect county educational effectiveness. 
In order to solve the problem, the following sub-problems ap-
peared to need conclusions: 
1. Determination between counties with high educational effect-
iveness and counties with low educational effectiveness. 
2. Determination of an evaluating procedure that is based on 
' statistical fact rather than personal opinions that might 
involve personal bias. 
3. Determination of the relationship of selected teachers' 
characteristics to the counties' educational effectiveness. 
II• HYPOTHESES 
The following hypotheses will be used in this study: 
First, there is a significant relationship between the age of 
the teachers and the high degree of teacher stagnation in counties with 
low educational effectiveness. 
4 
educational system which is often slow to effectively criticize itself 
to justify the increased taxes; therefore, it would seem desirable to 
continue the work done by Clark2 in his effectiveness index (APPENDIX B, 
TABLE I) instituting a study to find out why some of the counties studied 
were more educationally effective than others, especially in regard to 
teacher performance or lack of it (stagnation). Hence, the study would 
perform a task that might benefit both local and state educators in 
seeking ways to give the public their demanded performance. 
IV• BACKGROUND OF THE STUDY 
Teacher stagnation is not exclusive of any one culture or his-
torical period. Rather, it has been an active erosive element in even 
the peak achievement periods of the great civilizations of world history. 
Dull, unimaginative, noncreative teachers have been observed, attacked, 
and rebuffed by great philosophers, writers, and political leaders since 
the beginning of sophisticated man. Often, the stagnant teachers were 
attacked as an evil in themselves; but, as reformative periods occurred, 
the teaching environment or system of causes became the front of harsh, 
sometimes abusive, evaluation, 
Confucius (551-479 B, C.), one of oriental culture's greatest 
minds and one of the world's greatest thinkers, was often critical of 
2william T, Clark, "A Study of Factors Related to the Effectiveness 
of Educational Programs in Kentucky," (unpublished Ph,D,dissertation, 
University of Kentucky, 1967), pp. 34-38, 
There was no individual attention for i:he boys. Hardships were 
excessive and brutalizing. lfuile the boys' bodies were·developed 
and trained almost to perfection, their minds were almost entirely 
neglected; hence, the stupidit~es of Spartan policy and tee lack 
of imagination which their statesmen (paidonomps) showed. 
6 
One of the most famous Athenians was Socrates (470-399 B. c.), 
who followed the Athenian belief that "if you begin anything whatever in 
the right way, the_ end will probably be right also, 115 He believed that 
all there was to teaching was making the student aware of his ignorance, 6 
He often attacked the Sophists' method of teaching which he regarded as 
unproductive, uncreative, and untruthful. He once described that fate 
of a student who was put in charge of Sophist teachers: 
He was delivered to a teacher who was all the more unreliable 
as he himself did not need to have any knowledge of the subject 
matter. He had only to speak beautifully, persuasively, and con-
vincingly about something, and this he-could do without the least 
knowledge of the truth. Con·sequently, he was as likely to impart 
wrong opinion as true belief without necessarily being able to 
distinguish between the two himself, Education in the Sophistic 
sense became unreliable and open to abuse. It was a public danger 
rather than a boon, 7 
Early Roman education (1000-46 B. C.) aimed toward preparing the 
individual for a practical life; thus, teachers were often relegated to 
4Kenneth J. Freeman, Schools of Hellas (London: Macmillan and 
Company Limited, 1922), p. 33, 
5
norothy Mills, The Book of the Ancient Greeks (New York: G. P. 
Putnam's Sons, 1925), p. 223, 
6Laszlo Versenyi," Socratic Humanism (New Haven: Yale University 
Press, _Yale Univei:sity, 1963), P• 115, 
7Ibid, p. 115. 
very unhonorable positions, Some teachers were even subject to having 
their ears boxed by a pupil of a high-ranking family, A good· example 
of the hardships many teachers had to endure which caused stagnation, 
and even worse--regression is the brief passage from the life story of 
Orbilius: 
Orbilius was a free man, and exceptionally learned and Horace 
made his name proverbial within a generation of his death, But 
he worked in extreme poverty all his life, and wrote a book on the 
way in which parents neglected to pay money due for the education 
of their sons,8 
7 
In later Roman educational practices, Seneca (4 B, c,-65 A, D,), 
chief literary figure of the age of Nero, saw the fall of the Republic 
and the consequent loss of freedom in public life which had brought about 
a sudden drop in Roman traditions of citizenship, and new standards in 
Roman teachers and educational practices, He denounced the youthful 
educators and their pupils in a curiously modernlike tone when he wrote: 
Our young men have grown slothful, their talents are left idle, 
and there is not a single honorable occupation for which they will 
toil day and night, Slumber and languor, and an interest in evil 
which is worse than slumber and languor, have entered into man's 
hearts, They sing and dance and grow effeminate, and curl their 
hair, and learn womanish tricks of speech, They are as languid as 
women, and deck themselves with unbecoming ornaments, Withou,t, 
strength, without energy, they add nothing during life to gifts 
with which they were born, 9 . 
8Aubrey Gwynn, Roman Education (New York: Oxford University 
Press, 1926), pp, 32-33, 
9rbid,, p, 129, 
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The Middle Ages, from the fall of Rome (about 400 A. D.) to the 
beginning of the Italian Renaissance (about 1400), was a period of 
ignorance and superstition when man was concerned only with escape from 
the miseries of this world and the torments of hell. "It is often 
forgotten that the Middle Ages also witnessed the rise of universities, 
the growth of cities, the founding of nation states, the beginning of 
parliaments, and the development of the common law. 1110 However, it is 
generally acknowledged that the age which immediately followed the com-
pletion of the barbarian conquests is the darkest age in the intellectual 
history of Europe. 11 The few schools that existed were monastic or 
episcopal which met the imperative needs of the church to give the clergy, 
not the masses, the rudiments of knowledge so the church could survive. 
St. Augustine (354-430 A. D.) was a famous Catholic philosopher of this 
period who heartily disapproved of the sinful, degenerate teachers of 
his day who, he felt, were granted a salary over and above their just 
reward. He scorned, "But woe unto thee, thou stream of human custom! 
lfuo shall stay thy course? How long will it be before thou are dried up? 
How long will thou carry down the sons of Eve into that huge formidable 
ocean, which even thou who are embarked on the cross can scarce pass over? 1112 
lOEdward McNall Burns and Philip Lee Ralph, World Civilizations 
(New York: W. w. Norton & Company, 1958), p. 329. 
11Rashdall Hastings, The Medieval Universities in the Middle Ages 
(New York: Oxford University Press, 1936), p. 26. 
12J. G. Pilkington, Confessions of St. Augustine (New York: Boni 
& Liveright, 1927), p. 20. 
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Around the turn of the 15th century there was an intensification 
of the secular spirit, an enlargement of interest in the things of this 
world: the Renaissance. Conditions of life began to improve and the 
influence of the church began to decline. Men began to cry out for 
education of the masses. It was during this period of history that 
Hugh Latimer, an Englishman, expressed great concern for the mass of 
Christians, and especially for the poor and ignorant, which led him to 
put constant emphasis on the educative function of the clergy. He often 
attacked the neglectful, lazy unlearned priest: 
--ye that be prelates look well to your office; for right pre-
lating is busy labouring and not lording. Therefore, preach and 
teach and let your.plough be doing ••• for how many unlearned pre-
lates have we now this dayt ••• For ever since the prelates were 
made, lords and nobles, the plough standeth ••• They hawk, they 
hunt, they card, they dice ••• and by trgir lording and loitering, 
preaching and ploughing is clean gone. 
It was during the later part of the Renissance that church 
educators came under the most blistering attacks. This was the period 
that Martin Luther (1483-1546), the leading figure in the opening phase 
of the Protestant Reformation, became widely known and feared. He often 
had many biting words to express about the disinterested ignorant, and 
unprofessional clerical teachers: 
--hell's purgatories where a boy was forever tormented with cases 
and tenses and where he learned nothing, by reason of ceaseless flog-
ging, trembling, woe and anguish. Was it not a burning shame that 
13zcenneth.Charlton, Education.!!! Renaissance England (Great Britain 
W. J. Mackay & Company Ltd., 1965), p. 62. 
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formerly a boy must study twenty years or longer only to learn a 
jargon of bad Latin, and then to his hopes, was accounted happy ••• 
But, for all this, he remained a poor illiterate man all his days, 
and was neither good to cluck nor to lay eggs. Such are the 
teachers and guides that we have had to put up with, who knew 
nothing themselves, and accordingly were unable to teach anything 
that was either good or true.14 
Thus, Luther was condemning the monastic teachers for attempting 
dogmatic murder on their students. 
In·the eighteenth century period of the "Age of Reason and 
Enlightenment" secular educators came under close scrutiny for their dis-
pensated professionalism. In Prussia the degradation of teachers became 
so serious that a law was passed that stated: 
All teachers are forbidden to keep tavern, to sell beer or wine, 
to engage in any occupation by which their labor may be hindered 
or the children lured by their example into habits of idleness and 
dissipation, such as hanging·around taverns, or playing music at 
dinners and balls, which is prohibited under fine and punishment.15 
By the end of the eighteenth century and beginning of the ninete-
enth, the young American educational system was beginning to suffer numerous 
growing pains. This was especially true in the South where serious, deprived 
pools of haltered teachers were built up. Laws were enacted that prevented 
any person from attempting to teach slaves to read and write. Any teacher 
who tried otherwise was stiffly fined and imprisoned.16 
14 Henry Barnard, German Teachers and Educators (Hartford: Brown 
and Gross, 1878), p. 149. 
lSrbid., p. 595. 
16Rena L. Bassar, Social History of American Education (Chicago: 
Rand McNally & Company, 1965), pp. 270-272. 
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Thus, many willing, innovative educators were forced into a state 
of stagnation by law. 
At the turn of the Twentieth Century 
a bleak picture of schooling indeed comes to light. Poorly 
trained and inexperienced teachers instructed their secondary school 
students in an impossibly wide variety of subjects, aided by a 
pedagogy inherited from the elementary school and already under fire. 
High academic standards did not flourish under these conditions . 17 
But American educators were becoming more open-minded and pragmatic. The 
object ive self-criticizing method of thinking and writing conceived by 
the more progressive educators continued through the early part of the 
Twentieth Century. In 1939 The Saber Tooth Curriculum, a satire on un-
progressive teachers and educational practices, humorously showed how 
deep the self criticism had gone. For example: 
The wise old men were indignant. Their kindly smiles faded. 
"If you had an education yourself," they said severly, ''You 
would know that essence of true education is timelessness . " It 
is something that endures through changing conditions like a solid 
rock standing squarely and firmly in the middle of a raging torrent. 
You must know that there are some eternal varieties, and the Saber 
Tooth Curriculum is one of them.18 
Post-World Wa r II America began to revive herself from bloody con-
quest and external ties . An intensive examination was done on the internal 
problems that had been magnified because of a preoccupation with the war . 
17Theodore R. Sizer, Secondary Schools at the Tu!.!! of the Century 
(New Haven: Yale University Press, 1964), pp . 47-48. 
18Harold Benjamin, Saber Tooth Curriculum (New York: McGraw-Hill 
Book Company, Incorporated, 1939), p. 44 . 
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One of the experts who evaluated the problems of education, especially 
regarding the teacher, was a noted teacher, professor and researcher, Dr, 
Bernard Iddings Bell,, Dr, Bell listed five things that he thought caused 
teacher stagnation in grammar and high schools: 
1, Almost any unprejudiced observer will admit that our teachers 
are not paid enough to live on, 
2, There is also insecurity of tenure, In most parts of the 
country teachers in grammar schools and high schools are 
"hired" year by year, their competence judged and sentences 
rendered annually by local school boards made up for the most 
part of popularly elected persons inexperienced in pedagogy 
and subject to political pressure and to even less reputable 
forms of social prejudice, 
3, Another hinderance is the connnon feeling that teaching is not 
a profession of dignity, not a learned profession, only a 
sort of hack trade which receives little public honor, honor 
such as might help make the low pay endurable, 
4, There is also the irksome diff~culty, widely known, of a 
teacher having to deal with undisciplined children, 
5, Coupled with this resentment against undiscipline, teachers often 
feel an irritation at being ordered about by theorists from 
schools of education who are put into posts of authority over 
them and who, though they.have small teaching experience them-
selves, continually want to change procedures to fit in with 
new ideas thought up in a study somewhere, Teachers think 
that before pedagogies are made, particularly changes which 
involve radical adjustment of philosophical approach, they 
who do the instructing should be consulted and persuaded and 
convinced of the necessity and wisdom thereof; that reforms 
should come not from the top down but from the bottom up,19 
Seemingly, conclusions like these began to have some effect; by 
the 19601 s teachers were demanding and getting better pay, more voice in 
19Bernard Iddings Bell, Crisis in Education (New York: McGraw-
Hill Book Company, Incorporated, 1949), pp, 216-220, 
13 
school policy, and improved social position. But still the nagging pro-
blems that have caused serious loss of effective teachers and needed : 
morale reluctantly hang on, though perhaps not as distinctive and active 
as they once were. For, as Full stated: 
In most cases the teacher must realize that he will receive poor 
pay and will be insecure in his job. Worse yet, he will be enmeshed 
in a webb of restrictions manufactured and labeled "For Teachers 
Only." One joining the teaching profession should readily discern 
that teachers are almost powerless to change public policy as it 
relates to schools. Also,-teachers are not in the social class 
which sits at the controls of society; consequently, they occupy 
an unimportant position in the community power structure.20 
V • REIATED STUDIES 
Numerous studies dealing with different facets of teacher stag-
nation were read. However, the crux of the problem of this study and 
a point that needs great emphasis was found in Brickman's "The Unprepared 
' 
Teacher." He stated that it is not enough to love children, to have the 
proper attitude, and to have good intentions in the professional work 
of teaching. Ignorance encourages and gives birth to more ignorance. 
"As is the teacher so is the school." And so are most of the pupils.21 
The NEA Research Division, in a study designated to find the best 
conditions of work for quality teaching listed the following five work-
ing conditions that tend to hamper classroom teachers and encourage 
teacher apathy: 
20Harold Full, Controversy in American Education (New York: The 
MacMillan Company, 1967). p, 35, 
21william w. Brickman, "The Unprepared Teacher," School and Society, 
90: 27, January, 1962, 
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1. Too many teachers work at night and- on weekends to keep up with 
their clerical chores, to correct papers and to prepare lessons. 
This overtime work becomes an impossible burden when the class 
load is too large to begin with and when no time for prepara-
tion is allowed in the teacher's regular schedule. 
2. Often, the superintendent does not have enough clerical and 
secretarial help and has few assistants to whom he can turn 
for help in sharing the load. In such a predicament, the 
superintendent is forced to neglect his role as educator and 
devote most of his energy to managerial details. 
3. Working at second jobs, or moonlighting, is an extremely wide-
spread practice, especially among young teachers who have 
families to support, and it undoubtedly has a deleterious 
effect on their teaching. 
4. Peak performance simply cannot be maintained by teachers who are 
required to be 11 on stage" all day without an opportunity for 
even a brief change of pace. In order to do their best teach-
ing, they need time to get off stage, to review their thoughts, 
and to prepare. 
5. In far too many school buildings all across the country, boiler 
rooms are the teachers' only meeting place. Other teachers 
gather in maintenance shops or storage rooms.22 
Nelson and Thompson in their article dealing with "Why Teachers 
Quit" presented the following teaching conditions as ones which col-
lectively or even singularly might force a teacher to quit or to become 
unproductivei 
1. Salary.--"Financial difficulties" and "present economic problems" 
are the two most frequent causes of anxiety for teachers. 
2. Teaching loads.--several studies show that first-year teachers 
are generally given heavier teaching loads than more experienced 
teachers. 
22NEA Research Division, "Conditions of Work for Quality Teaching," 
fil:! Journal, 54: 33-40; March,· 1965. 
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3.~ Assignments beyond regular classroom teaching.--~Thile a heavy 
teaching load is a discouraging factor to new teachers, extra 
class activity assignments such as committees, school programs, 
faculty-meeting preparation, hall and bus duty, and the like 
merely add to this discouragement. 
4. Inadequate supervision.--While the neophyte is definitely in 
need of more supervision during the first year than at any 
other time in his career, inmost instances he receives little 
or nothing at all from the overworked principal in the form of 
supervision. 
5. Poor assignments given to first-year teachers.--One recent study 
points out that· teachers' preferences play a considerable part 
in determining teaching assignments. 
6. Discipline problems are often placed in classes of beginning 
teachers.--The maintenance of order and discipline in the 
classroom is rated at the top of the list of problems teachers 
consider to be their major difficulties. 
7. Pressure groups.--A number of communities expect their teachers 
to be the perfect example of virtue. 
8. Poor mental hygiene.--Mental problems are often developed·prior 
to teaching. They merely become intensified·due to some of 
the unsatisfactory conditions under which teachers work. 
9. Marriage.--The male.beginning teacher often finds his salary not 
commensurate with that necessary to support a family. 
10. Inadequate preparation or knowledge of subject in major or minor 
field of study.--one recent investigation by Lester Vander 
Werf presents evidence that a relationship exists between what 
a teacher knows about his special field and his success in 
teaching. 
11. Inability to handle classes.--Ability to lead is probably the 
outstanding characteristic of the successful teacher. 
12. Poor faculty relationships.--All professions must accept respon-
sibility for induction of new members. Many fail to do so. 
13,. Routine clerical duties.--Beginning teachers know little about 
the routine clerical duties in teaching. 
14. Poor school boards.~-Inferior practices by_school boards tend 
to.affect the entire school system adversely.23 
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Bucher strongly suggested that the attitude of a teacher toward 
his work may be a source of trouble. Whether he regards the positioncas 
challenging or boring makes a big difference. "The poor physical con-
dition of the in~tructor or a lack of cultural, recorational, or com-
munity interests may be the culprit. Emotions such as hate, frustration, 
and anxiety are notable troublemakers. 1124 
In regard to teachers who try to overcome their forced stagnation, 
Koontz stated: 
Teachers have become sufficiently frustrated and actively'dedicated 
to make positive approaches to obstacles that stand between the de-
llll!nds for quality educationcand the achievement of goals set forth; 
between the lip-service so generally given education and the com-
parable financing; between the glibly recited importance of the 
teacher rewards given; between the time required for effective per-
formance and the actual time left for teaching; between philosophies 
of quality education and the policies or practices governing the 
enterprise; between the community's willingness to accept and enjoy 
the research in other life-related functions, and the same community's 
unwillingness to provide for or accept the same in education!s search 
for improved procedures; between the acceptance of change as natural 
in other facets of American life, and the tenacious adherence to 
tradition for tradition's sake in education; between the demands of 
the nation for well-prepared, competent, versatile teachers, and the 
reluctance to ~rovide conditions necessary for retaining and recruit-
ing good ones. 5 
Another important facet of teacher stagnation is seen in McFarland's 
"Forces that Emancipate the Teacher" when he stated that to do creative 
23Robert H. Nelson and Michael L. Thompson, "Why Teachers Quit," 
Education Digest, 29: 12-15, September, 1963. 
24
charles A. Bucher, "Teachers Fatigue," NEA Journal, 48: 29, 
December, 1959, 
25Euzabeth D. Koontz, 'Why Teachers are Militant," Education Digest 
33: 12-14, January, 1968. 
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teaching, a teacher needs time, "If the principal and others can free a 
teacher from 1administrivia, 1 paper work and interferences, teachers will 
be free for more significant activities, 11 26 
Similarly, McKenna believed that professional staff members must 
be as free as possible of non-professional and clerical tasks, If they 
are forced to become bookkeepers, their influence for good work (even 
when there are enough of them) may be greatly diminished. 27 
Adair, who was interested in finding the factors that affect 
teacher morale, found: 
The job factors that were significant in bringing about negative 
feelings toward the job of teaching were school policy and adminis• 
trative characteristics, job structure, interpersonal relations with 
superiors, and administrative support in disciplinary situations.28 
Brown, in emphasizing the importance of morale in relationship 
to teacher productiveness, pointed out that morale appears to have multiple 
dimensions, "A relationship of morale to instructional commitment has been 
demonstrated through certain of these dimensions, In this relationship, the 
involvement factor of morale outweighs job satisfaction in importance. 1129 
26John w. McFarland, "Forces that Emancipate the Teacher," Child-
hood Education, 44: 489-490, April, 1968, 
27Bernard H, McKenna, "Do You Have Enough Staff to do a Proper 
Job?" American School and University, 36: 43, September, 1963. 
28John Warren Adair, "A Study of Job Factors that Affect Teacher 
Morale," (unpublished Ed,D, dissertation, Cornell University, 1967), 
29
navid Lyall Brown, "Level of Teacher Morale in Relation to 
Teacher and Principal Attitudes Toward Instruction," (unpublished Ed,D 
dissertation, University of California, 1967), 
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In Kentucky, Grise made a study of the academic and professional 
preparation of public high school teachers of English and found: 
l. A total of 209 (98.58 percent) last degrees of the sample teachers 
were reported in the data from the annual high school reports. 
The range of time since the last degree was Oto 45 years. The 
median length of time since the last degree was 7.13 years; the 
mean was 12.24 years. Over 40 percent had received their last 
degrees four or fewer years previously. 
2. The sample teachers held 18 different types of teaching certifi-
cates ranging from old college certificates by the teacher 
education institutions in Kentucky prior to 1935, to the provi-
sional high school certificates newly issued for the school 
year 1961-62. 
3. The average age of the sample teachers of English was 41.40 
years; however, there was a large older group around the 50 
to 55 year period, and another much larger group of new teach-
ers at approximately 25 years of age. 
4. The group of sample teachers assigned to teach five classes per 
day amounted to 34.88 percent. Those who taught from one 
through four classes per day ranged from 11 to 9 percent of 
the sample. Less than three percent taught six classes, and 
there were none who were required to teach seven classes. 
5. The number of years of 
from Oto 46 years. 
years.30 
Thus, he concluded: 
experience for the sample teachers ranged 
The median was 10 years; the mean was 11.60 
The distributions for the age of the sample teachers, the number 
of years since their last degree, and the number of years experience 
all indicate that many teachers of English either leave the profes-
sion or leave the state of Kentucky after ,a few years of teaching--
just when they become experienced and might well be entering into 
their most productive and effective years as teachers.31 
30aobert Newman Grise, "The English Teacher in Kentucky," Kentucky 
Bulletin of the Bureau of School Service, 37: 71, September, 1964. 
31Ibid., P• 85 
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Clark, whose effectiveness index was used by the author to estab-
lish counties with high and low educational effectiveness, found that in 
the over-all academic picture, the better teachers are attracted to the 
better salaries.32 Therefore, economic variables tend to interest 
closely, so that a factor such as high income level of parents in a 
school in that district, which in turn will normally mean better facilities 
and better-trained teachers, and this will presumably lead to a higher 
level of educational performance.33 
It would seem that the related studies have proved that teacher 
stagnation is a reality and an active erosive element of our culture. 
They also leave the door open for a statistical study, such as this one, 
on the causes of unproductive (stagnant) teachers as compared to the 
causes of productive teachers in a given area. 
VI. DEFINITION OF TERMS 
In this study, the following terms were defined as explained 
below: 
Apathy. A pathological mental condition characterized by extreme 
or exaggerated indifferences.34 
32william T. Clark, "A Study of Factors Related to the Effectiveness 
of Educational Programs in Kentucky," (unpublished Ph.D. dissertation, 
University_of Kentucky, 1967), p. 58. 
33Ibid., p. 56. 
34carter v. Good, Dictionary of Education (New York: McGraw-
Hill Book Company, Incorporated, 1945f; p. 34. 
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Correlation. The tendency of corresponding observations in two 
or more series to vary from the average of their respective series to-
gether, that is, to have similar positions in their own series; if cor-
responding observations (for example, the scores made by each pupil on 
two tests) tend to have similar positions in their :cespective series 
(that is, tend to be high in both series or low in both series) the 
correlation is said to be positive; if the observed values in each pair 
tend to be divergent (high in one series and low in the other), the 
correlation is negative; absence of any systematic (average) tendency 
for the two observations in each pair to be either similar or dissimilar 
in their relative positions is known as zero correlation.JS 
Effectiveness Index. This is an index assigned to each of the 
thirty sample counties, in Clark's study, according to their performance 
with respect to the following: 
1. Percentage of Ninth Grade students completing high school; 
2. Percentage of high school graduates entering college; 
3. Percentage of those enrolling in college who successfully 
complete two academic years; and 
4. Percentage of those called up for processing who fail the 
Armed Forces Qualifying (mental) Tests. 
The "Effectiveness Index"--the criterion with which the selected 
economic, demographic, and educational background variables will be cor-
35Ibid., p. 101. 
related--is defined as follows: 
E. I. = (1) + (2) + (3) - (4) 36 
Hypotheses. A statement accepted without proof, sometimes with-
out belief, for the intention of following it to its logical conclusions 
and comparing these with known facts.37 
Teacher stagnation. A lack of continued effort to provide in-
novative, effective educational practices and methods for the benefit 
of self, students, school system, and community. 
VII. LIMITATIONS OF THE STUDY 
The study wasioperated under the following limitations: 
1. Collection of data was taken over the 1968-69 academic year. 
2. The areas of study was twenty selected counties in Kentucky. 
-· 3. The study concerned only teacher stagnation and factors per-
taining to it. 
4. Clark's study was based on a rural vs. urban basis; however, 
this study was based on counties with high and low 
educational effectiveness without entering into the rural 
vs. urban relationship. 
5. Collection of data was limited to high school and junior high 
school teachers. 
36
william T. Clark, "A Study of Factors Related to the Effective-
ness of Educational Programs in Kentucky," (unpublished Ph.D. dissertation, 
University of Kentucky, 1967), p. 34. 
37Good, .!!I!.• cit., p. 209. 
CHAPTER II 
COLLECTION AND DEVELOPMENT OF DATA 
In order to obtain information which would be of appropriate 
nature and sufficient quantity for the best interests of this study, 
it was deemed necessary to seek these data from a source that would 
be completely objective and accurate, because the nature of this 
study was such that many errors by observation and evaluation by the 
author or other persons could easily destroy its accuracy and value. 
Some examples of these errors are: 
1. Contamination 
2. Reconstruction through retrospection 
3. Faulty logic 
4. Poor definition of concepts 
5. Direct influence of the investigator 
6. Problems of sampling 
7. Unsound generalization1 
Therefore, the personnel data on each teacher kept by the Kentucky State 
Department of Education, Divison of Elementary and Secondary Education, 
was selected as the most objective source of information. Consequently, 
1Boyd R. McCandless, Children Behavior and Development (Holt, 
Rinehart and Winston, Incorporated, 1961), p. 65. 
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Mr. D, C. Anderson,. D.f:c'ector of the Division of Elementary and Secondary 
Education was contacted and the data obtained from his office. 
I. THE COLLECTION OF DATA 
To establish the fact that teacher stagnation was a reality, it 
was necessary to find a study of educational effectiveness of Kentucky 
counties which would prove the existance of teacher stagnation. The 
appropriate study found was a dissertation entitled "A Study of Factors 
Related to the Effectiveness of Educational Programs in Kentucky" by Dr. 
William T. Clark. In his study, Clark evaluated, by statistical means, 
the educational effectiveness of thirty counties in Kentucky, shown in 
APPENDIX B with respect to percentage of Ninth Grade students completing 
high school; percentage of high school graduates entering college; per• 
centage of those enrolling in college who successfully complete two 
academic years; and percentage of those called up for processing who fail 
the Armed Forces Qualifying (mental) Tests. From these thirty counties 
the ten highest educationally effective counties an~ ten lowest educational• 
ly effective counties were selected as the foundation for this thesis and 
are shown in TABLE I. 
The organizational reports of each of the twenty selected counties 
for the school year 1969-1970, which were obtained from Mr. Anderson's 
office, were used as the primary source of data on the teachers in the 
selected counties. The Annual High School Reports contained in each 
county organizational folder supplied the following information on each 
teacher within the high school: 
24 
1. Type of certificate held 
2. Kind of college degree held and when received 
3. Number of years of ,,teaching experience 
4. Number of years of teaching in the high school in which 
they are presently employed 
5. Total pupil hour load per week 
6. Annual salary 
7. Daily class load 
The type of data obtained on each teacher was selected because 
of its ability to project the type of person the teacher was and the 
kind of enviroDment the teacher worked in that would affect educational 
effectiveness. The major questions to be answered were: 
1. -Was there a large number of emergency certificates 
held by unqualified teachers and what was their 
effect on educational effectiveness? 
2. Did teachers experience have a positive or negative 
effect on educational effectiveness? 
3. Did the length of time spent in one school's environ-
ment have any effect on the teachers' educational 
effectiveness? 
4. Did higher college degrees earned and associated will-
ingness to improve themselves have any effect on the 
teachers' effectiveness? 
5. What effect does large or small pupil hour load per week 
have on the teachers' educational effectiveness? 
6. What effect did large or small daily class load have on 
the teachers' educational effectiveness? 
7. What effect did large or small salaries have on teachers' 
educational effectiveness? 
II. TABUIATION OF DATA 
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The data which were obtained by the steps and procedures which 
were described in the previous section of this chapter were accumulated 
and compiled in tables and figures for reasons of logic and expediency 
of treatment. The data which was obtained from Mr. D. C. Anderson's 
office, were entered into a table which was developed for these pur-
poses, shown in APPENDIX A. 
Basically, these data were confined to high school and junior 
high school teacher information. Elementary teachers, librarians, guid-
ance counselors, principals, assistant principals and· part-time teachers 
were not considered. 
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_ TABLE I 
.o 
THE TWENTY STUDY COUNTIES ARRANGED IN ORDER 
OF VALUE OF EFFECTIVENESS INDEX (E.I.) 
Ten Highest Effectiveness 
Educationally Index (E.I.) 
Effective Counties 
l • • • • • • • • • • • • • • • • • • 162 
2 • • • • • • • • 151 
3 • • • • • • • • • • • • • • • • • • • 138 
4 • • • • • • • • • • • • • • • • • • • • • • • • • 137 
5 • • • • • • • • • • • • • • • • • • • • • • 135 6 • • • • • • • • • • • • • • • • • • • . 133 
7 • • • • • • • • • • • • • • • • 129 8 • • • • • • •. • • • • • • • • • • • • • • • 128 





• • • • • • • • • • • • • • • • • • • 95 12 
• • • ' . • • • • • • • • • • • • • • • 94 13 
• • • • • • • • • • • • • • • • • • • • • 86 14 
• • • • • • • • • • • • • • • • • • 78 15 
• • • • • • • • • • • • • • • • • • • • • • 7.7 
, 16 
• • • • • • • • • • • • • • • • • • • • • • • • • 74 17 
• • • • • • • • • • • • • • • • • • • 70 18 
• • • • • • • • • • • • • • • • • • • • • • • • 
69 
19 
• • • • • • • • • • • • • • • • • • • • • 66 20 
• • • • • • • • • • • • • • • • • • • • • • • • • • • 26 
CHAPTER III 
TREATMENT AND ANALYSIS OF DATA 
The data which were obtained by the procedure which was described 
in Chapter II necessitated several types of conversion, analysis, and 
treatment. For reasons of clarity, these data and their treatment are 
presented and discussed in separate sections af this chapter and under 
different headings. 
I. ANALYSIS OF THE 
MALE TEACHER DATA 
In order_ to extract the best information about the central 
value of the percentages of the male teacher data of the ten high 
and ten low educationally effective counties, it was deemed necessary 
.to first derive the weighted means fo the percentages. 
The procedure used to derive the weighted means was that of 
Guilford. 1 Tables II and III present the computation of the male 
teacher percentage in each of the tw~nty counties and the weighted 
means of the percentages of the ten highest and ten lowest educa• 
tionally effective counties. 
1 J.P. Guilford, Fundamental Statistics i!! Psychology and 
Education (New York: McGraw-Hill Book Company, Incorporated, 1956)', 
p.64. 
After computing the weighted mean, the significance of the difference 
between the weighted mean percentages of the two groups of co~nties 
was computed. The procedure used to test the significance of the 
difference was that of Koenker. 2 Table IV presents the number and 
percent of male and female.;teachers in the two groups. 
From Table IV, substitution was made for the equation symbols 
found in Koenker's formula shown below. 
t = Pl - P2 
P141. + P242 
N1 N2- -
t = 4,2402 
After computing the value oft (4,2402), it was found that the observed 
value of.! was greater than the .05 level of probability (l.646), 
28 
This showed a significant difference between the means of the two groups. 
2Robert R, Koenker; Simplified Statistics "(Illinois: McKnight 















COMPtrrATION OF'WEIGRTED MEAN 
OF PERCENIAGES OF MALE TEACHERS 
IN TEN HIGHEST EDUCATIONALLY EFFECTIVE COUNTIES 
(2) 



















































COMPUTATION OF WEIGHIED MEAN 
OF PERCENTAGES OF MALE TEACHERS 
IN TEN LOWEST EDUCATIONALLY EFFECTIVE COUNTIES 
(2) (3) 











481 = EN1 273 = EN1P1/lOO 
wMp = N1P1 ~ 
wMp = 57'7. 
(4) 











509 = EP1 
Counties 
10 Highest (E.I.) Cos. 
10 Lowest (E.I.) Cos. 
TABLE IV 
COMPARISON OF 



















II, ANALYSIS OF THE 
TEACHER CERTIFICATION DATA 
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The same procedure was used in the analysis of the teacher 
certification data as was used in the analysis of the male teacher 
data, Tables V and VI present the computation of the Teacher Pro-
visional High School Certification percentage in each of the twenty 
counties and the weighted means of the percentage~.of the ten highest 
and the· ten lowest educationally effective counties, Table VII 
presents the number and percent_of provisional high school certificates 
• • a 
teachers and non-provisional high school certificate teachers in the 
two groups, 
After testing the significance of the difference between the 
weighted mean percentages of the two groups, ~he value of!, was found 
to be 1,136, Thus, the observed value of!, was less than the ,05 
level of probability (1,646), and it was concluded that there was not 
















COMPUTATION OF WEIGHTED MEAN 
OF PERCENrAGES OF TEACHERS 
WITH PROVISIONAL HIGH SCHOOL CERTIFICATES 
IN TEN HIGHEST EDUCATIONALLY EFFECTIVE COUNTIES 
(2) (3) 
Number of Teachers Number of Teachers 











636 = tNi 469 = ENiPi/100 
wMp = 74% 
(4) 





























COMPUTATION OF WEIGHTED MEAN 
OF PERCENTAGES OF TEACHERS 
WITH PROVISIONAL HIGH SCHOOL CERTIFICATES 
IN TEN LOWEST EDUCATIONALLY EFFECTIVE COUNTIES 
(2) (3) 
Number of Teachers Number of Teachers 











505 = f:Ni 391 = ENiPi/100 
39100 
= 505 = 77% 
(4) 












746 = £Pi 
Counties 
10 Highest (E.I.) Cos. 
10 Lowest (E.I.) Cos. 
TABLE VII 
COMPl1fATION OF TEACHERS 
WITH AND WITHOur 
PROVISIONAL HIGH SCHOOL CERTIFICATES . 
Teachers with P.H. 
Certificates 
Teachers Without 
P H Certificates • • 
No. % No. % 
469 74(pl) 167 26(ql) 







III. ANALYSIS OF THE 
MASTER DEGREE DATA 
The same procedure was used in the analysis of the Master 
Degree data as was used in Sections I and II of this chapter. Tables 
VIII and IX present the computation of the Master Degree teacher per-
centage in each of the twenty counties and the weighted mean percent-
ages of the ten highest and ten lowest educationally effective counties. 
Table X presents the number and percent of teachers with Masters Degrees 
and teachers without Masters Degrees in the two groups. 
The significance of the difference between the weighted mean 
percentages of the two groups was tested and the observed value of!. 
was found to be 5.3278. The value oft was greater than the .05 level 
. -
of probability (1.1363); this led to the conclusion that there was a 
















COMPtrrATION OF WEIGHTED MEAN 
OF PERCENrAGES OF MASTERS DEGREES 
OF TEN HIGHEST EDUCATIONALLY EFFECTIVE COUNTIES 
(2) 












636 = l!Ni 
(3) 
Number of Teachers 
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COMPUTATION OF WEIGHTED MEAN 
OF PERCENTAGES OF MASTERS DEGREES 
OF TEN LOWEST EDUCATIONALLY EFFECTIVE COUNTIES 
(2) 












505 c lNi 
(3) 
Number of Teachers 
















% of Teachers 











186 = £Pi 
Counties 
10 Highest (E.I.) Cos. 




WITH AND WITHOUT 
MASTERS DEGREE DATA 
Teachers with Teachers Without 
Masters Degree Masters Degree 
No. % No. % 
185 29(pl) 451 7l(ql) 










IV. ANALYSIS OF TEACHER 
TOTAL YEARS EXPERIENCE DATA 
In order to obtain the best information about the central 
40 
value of the teacher total years experience data for each county and 
for each of the two groups, it was necessary to pool all the single 
teacher measurements from the counties to get both the county mean 
and the group grand mean. This is shown in Table XI. After deriving 
the grand means of the two groups, Koenker's formula, which is shown 
below, was used to test for the significance of the difference between 
the grand means of the two groups. 
t = 
< x2 + y2) 
(N1 + N2 - 2) 
The observed value of.!:. was found to be .7745. This value of 
.!:. was below the .05 level of probability (2.101), which led to the con-
clusion that there was no significant difference between the means of 
the· two groups. 
10 Highest County 











GRAND MEAN - 9 
TABLE XI 
COMPUTATION OF TOfAL TEACHER 
EXPERIENCE MEANS 
10 Lowest County 
CE.I.) Co. Mean __ X - ____ X 
11 7 -1 1 
12 14 -2 4 
13 9 2 4 
14 12 2 4 
15 11 -1 1 
16 11 0 0 
17 1.2 6 36 
18 7 -1 1 
19 16 3 9 
20 7 0 0 



























V. ANALYSIS OF TEACHER YEARS 
OF EXPERllNCE IN PRESENT SCHOOL DATA 
The analysis of teacher years of experience in present school 
data was done with the same procedure of analysis as teachers' total 
years experience data. Table XII shows both the county and group 
mean experience in the present school. 
After applying Koenker's test for significance of the dif-
ference between means, the observed value of,! was found to be 
1.5923. Because it is less than the .05 level of probability (2.101), 
there is no significant difference between the means of the two groups. 
VI. ANALYSIS OF TEACHER 
TOTAL PUPIL HOUR LOAD 
PER WEEK DATA 
The same procedure was used in the analysis of teacher total 
pupil hour load per week data as was used in analysis of Sections IV 
and V of this chapter. Table XIII shows both the county and group 
mean teacher total pupil hour load per week. 
After applying Koenker's test for significance of the dif-
ference between means, the observed value of _twas found to be .2258. 
Because it was less than the .05 level of probability (2.101), there 
was no significant difference between the means of the two groups. 
10 Highest County 











GRAND MEAN - 4 
. TABLE XII 
COMPtTrATION OF TO'rAL TEACHER 
EXPERIENCE MEANS 
IN THE SCHOOL 
10 Lowest 'County 
CE.I.) Co. Mean X 
11 2 -1 
12 11 0 
13 5 0 
14 2 0 
15 7 1 
16 5 3 
17 8 1 
18 3 1 
19 10 6 












GRAND MEAN - 6 TOTAL - 49 











TOTAL - 93 
.i:-
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10 Highest County 

























COMPUTATION OF TEACHERS' 






































VII. ANALYSIS OF TEACHERS'' 
ANNUAL SALARY DATA 
Here, again, the same procedure of analysis used in Sections 
IV, V, and VI was used on teachers' annual salary data with Table 
XIV showing the county and group means. 
After applying the test for significance of the difference 
between means, the observed value of.!:. was found to be 2.7588. 
Because the value of.!:. was greater than the .05 level of probability 
.'(2 .101), it was concluded that .there was a significant difference 
between the means of the two groups. 
VIII. ANALYSIS OF THE 
TEACHERS' DAILY CLASS SCHEDULE DATA 
Academic classes and study halls were approximately the same 
in the number of periods allotted to each. However, a difference was 
apparent in the number of preparation perfods a·teacher was allowed 
each day; therefore, an analysis of the mean preparation periods was 
\ 
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conducted. The same analysis procedure was used on preparation periods 
as was used on Sections IV, V, VI, and VII of thi~ chapter. Table XV 
shows both the county and group mean preparation periods per day. 
After applying Koenker's test for significance of the dif-
ference between means, the observed value of.!:. was found to be 1.3201. 
Because it was less than the .05 level of probability (2.101), there 
was no significant difference between the means of the two groups. 










































x2 y y2 
137641 385 148225 
19321 202 40804 
45796 11 121 
73984 -93 8649 
131044 -29 841 
625 18 324 
11449 -316 99856 
75625 -306 93636 
212521 197 38809 
77841 -387 149769 
TOl'AL-785847 TOl'AL-581034 
10 Highest County 













COMPtJrATION OF TCJrAL 
PREPARATION PERIODS 
10 Lowest County 
(E, I,) Co, Mean 





































SUMMARY, CONCLUSION, AND RECOMMENDATIONS 
I. SUMMARY 
The overall objective of this study was to determine those 
facets of teachers' self approbations and environments that tend to 
cause stagnant characteristics which in turn affect county educational 
effectiveness. In searching for the needed data for this study, it 
was deemed necessary to secure the information from the organizational 
reports of each of the twenty selected counties for the school year 
1969-1970, which were obtained from the office of Mr. D. C. Anderson, 
Division of Elementary and Secondary Education, Department of Education, 
Frankfort, Kentucky. 
The data used to test the hypotheses of this study were: 
1. Male teachers percentages which were used to test the 
significance of the· relationship between teachers' sex 
ratio and the degree of teacher stagnation. 
2. Provisional High School Certificate percentages and Masters 
Degree percentages, which were used to test the significance 
of the relationship between the teachers' rank and the 
degree of teacher stagnation. 
3. Total years of teacher experience means, which were used 
rather than age to test the significance of the relationship 
between the age (years of experience) of the teacher and the 
high degree of teacher stagnation. 
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4. Number of years of teacher experience in the present 
school means, which were used to test ,the significance 
of the relationship between the teachers with long service 
records in one school and the high degree of teacher 
stagnation. 
5. Total teachers' pupil hour load per week means, which 
were used to test the significance of the relationship 
·between the number of pupils per teacher and the high 
degree of teacher stagnation. 
6. Annual teacher salary means, which were used to test the 
significance of the relationship between the teachers' 
salaries and the high degree of teacher stagnation. 
7. Preparation periods daily means, which were used to test 
the significance of the relationship between the teachers' 
daily load and the high degree of teacher stagnation. 
II. SUMMARY OF RESULTS 
After the accumulation of the data which were collected in the 
processes of this study, the statistical treatment, which they were sub-
jected to, produced the following results: 
1. The significance of the difference between the weighted mean 
percentages of the ten highest educationally effective 
counties and the ten lowest educationally effective counties 
were found to be significant at the .05 level of probability 
in the following: 
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a. Male Teachers -
t = 4.2402 
.OS = 1.646 
b. Masters Degree -
t = 5.3278 
.os = 1.1363 
2. The significance of the difference between the weighted mean 
percentages of the ten highest educationally effective 
counties and the ten lowest educationally effective counties 
were found·.!!2.!:, to be significant at the .OS level of pro-
bability in the following: 
a. Provision.al High School Certificates -
t = 1.136 
.os = 1.646 
3. The significance of the difference between the grand means 
of the highest educationally effective counties and the 
' 
ten lowest educationally effective ~aunties were found 
,, 
significant at the .OS level o_f probability in the fol-
lowing: 
a. Teachers' Annual Salary -
t = 2.7588 
.OS = 2.101 
4. The significance of the difference between the grand means 
of the ten highest educationally effective counties and 
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the ten lowest educationally effective counties was 
found.!!.!?! to be significant at .05 level of probability 
in the following: 
a. Total Pupil Hour Load Per Week -
t = .2258 
.05 = 2.101 
b. Total Teachers' Years of Experience 
t = • 7745 
.05 ° 2.101 
c. Number of Teachers' Years of Experience in the 
Present School -
t O 1.5923 
.05 = 2.10 
d. Teachers' Total Preparation Periods Daily -
t O 1.3201 
.05 = 2.101 
III. CONCLUSIONS 
1. The significant differences between the ten highest 
educationally effective counties and the ten lowest 
educationally effective counties were found to be: 
a. The teachers in the ten highest educationally effective 
counties had a smaller percentage of male teachers (45%) 




b. The ten highest counties had a majority of female teachers 
(55%) while the ten lowest counties had a minority of 
female teachers (43%). 
c. The ten highest counties had more teachers with Masters 
Degrees (29%) and the ten lowest counties had fewer 
teachers with_Masters Degrees (16%), 
d. Teachers in the ten highest counties had a larger annual 
salary (M1 = $6,548.) than the ten lowest counties 
(M2 = $6,208.), 
Therefo~e, the above segments of the hypotheses must be ac-
2. No significant differences were found between the two 
groups of counties in that type of certification, teachers' 
ye~rs of experience, the number of years of teachers' 
experience in the present school, teachers' total pupil 
hour load·. per week, and teachers I allotted preparation 
periods daily. Thus, these segments of the hypotheses 
must be rejected, 
IV. RECOMMENDATIONS 
The results and conclusions which were derived from this study 
tend to warrant and support the following recommendations for further 
study: 
1. Further study should be made regarding the factors that 
motivate teachers in some counties to obtain Masters 
Degrees versus factors that fail to motivate teachers 
53 
in other counties to continue their education beyond the 
Bachelor Degree level. 
2. Further study should be made to determine if male teachers 
are less effective than female teachers. 
3. Further study should be made regarding setting up plans 
that would bring the salaries of teachers in low educa-
tionally effective counties up to par with salaries in 
high educationally effective counties. 
4. Further study should be made regarding factors other than 
teacher stagnation that tend to lower a county school 
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5.9 
SYMBOLS C1I! APPENDIX A 
No. = Teacher 
(a) M = Male 
(b) F = Female 
A = Certificate 
(a) PH = Provisional High School (b) SH Standard High School (c) PE = Provisional Elementary (d) SE = Standard Elementary (e) LF = Life (f) CL = College Life (g) P.COMM. = Professional Co111111it (h) PSE = Provisional Secondary Elementary (i) PVT = Private (j) EMERG. = Emergency (k) X = Non-listed (1) ,iVOC.PH = Vocational Provisional High School 
B = Total Years Experience 
C = Total Number of Years Experience in 
Present School 
D = Degree Held (a) BS = Bachelor of Science (b) BA = 
.Bachelor of Art (c) MA. = Master of Art (d) MS = Master of Science 
E = Year Degree Obtained 
F = Total Pupil Hour Load Per Week 
G = Annual Salary 
H = Daily Class Distribution 
C = Class 
SH = Study Hall 
p = Preparation Period 
NO. A B C 
lM PH 0 0 
2F PH 12 8 
3M PH 18 18 
4F PH 2 1 
SF PH 0 0 
6M PH 6 2 
7M PH 0 0 
SF PH 6 4 
9F SH 10 5 
lOM PH 32 0 
llF PH 14 9 
12M SH 21 9 
13M PH 4 0 
14F PH 20 9 
lSF PH 1 0 
16F PH 3 0 
17F PH 0 0 
18F PH 9 2 
19M PH 13 0 
20F PH .5 4 
21M PH 1 0 
APPENDIX A 
TABLE I 
COUNTY I - TEACHER PERSONNEL DATA 
SCHOOL I 
D E F G 
BS 1968 785 $5,100. 
BS 1940 395 $6,843. 
BS 1942 230 $8,312. 
BS 1966 315 $5,762. 
BS 1968 800 $5,100. 
BS 1962 410 $5,825. 
BA 1968 550 $5,100. 
BS 1962 680 $5,825. 
AB 1949 705 $6,550. 
MA 1964 
BS 1931 795 $6,550. 
MA 1951 
BS 1932 570 $6,175. 
BS 1942 235 $8,874. 
MA 1962 
BS 1964 740 $6,625. 
BS 1948 680 $6,550. 
MA 1967 
BME 1968 275 $6,100. 
BS 1965 335 $5,250. 
BS 1968 550 $5,100. 
BS 1952 405 $5,975. 
BS 1958 510 $7,175. 
AB 1961 430 $5,775. 
BS 1965 615 $5,150. 
60 
H 




SC, lSH,, lP 
6C, lP 
6C, IP 
SC, lSH, lP 
Sc, lSH, lP 
SC, lSH, lP 
sc, lSH, lP 
4c, 3P 








SC, lSH, lP 
NO. A B 
lF PH 11 
2F PH 0 
3M PH 1 
4M PH 1 
SM PH 1 
6M PH 5 
7M PH 0 
8M PH 1 
9M PH 1 
lOF PH 2 
llF SE 8 
12M PE 4.5 
13F PA 4 
14F PH 4 
15M PH 3 
16F LF 9 
17M PH 8 
18F PH 21 
19M SH 3 
20F PH 1 
21F PH 4 
22F PH 1 
APPENDIX A 
TABLE II 
COUNTY II - TEACHER PERSONNEL DATA 
SCHOOL I 
C D E F G 
1 BA 1955 535 $7,200. 
0 BA 1968 500 $5,300. 
1 BS 1960 600 $5,400. 
1 BS 1967 650 $5,400. 
l BS 1967 345 $5,400. 
5 BS 1963 275 $8,350. 
0 BS 1967 90 $5,400. 
MA 1968 
1 MS 1968 460 $5,800. 
0 BS 1967 440 $5,400. 
0 BS 1966 305 $6,080. 
6.5 BS 1962 410 $6,900. 
MA 1968 
0 BS 1960 650 $6,250. 
3 BS 1964 540 $6,250. 
5 AB 1948 445- $5,300. 
3 BS 1965 535 $5,600. 
4 BS 1954 395 $7,000. 
MA 1958 
2 BS 1960 430 $7,400. 
MA 1962 
2 BS 1961 450 $7,150. 
1 BA 510 $6,000. 
MA 1951 
0 BS 1967 225 $5,400. 
4 BS 1964 325 $6,550. 




4C, lSH, 2P 











4c, lSH, 2P 
SC, 2P 
4c, lSH, 2P 





4c, lSH, 2P 
SC, 2P 
NO. A B C D 
23F PH .5 .5 BS 
24F PH 2.5 0 BA 
25F SH 5 5 BS 
MA 
26M PH 2 2 BS 
MA 
27M PH 13 3 AB 
MA 

























3C, 2SH, 2P 
3c, 4P 
4C, 2SH, lP 
SC, 2P 
NO. A B 
lF PH 1 
2F PH 4 
3M PH 11 
4F SH 19 
5F PH 3 
6F PH 4 
7F SH 10 
8M PH .5 
9F PH 12 
lOM PH 1 
llM SH 9 
12M SH 24 
13F PE 17 
14M PH 1 
15M PH 5 
16F SH 4 
17F PH 18 
18M CL 34 
19M PH 1 
20M PH 0 
21M PH 1.5 
22M PH 2 
23M PH 14 
24F PH 8 
25F PH 1 
26M PH 0 
27M PH 7 
APPENDIX A 
TABLE II 
COUNTY II - TEACHER PERSONNEL DATA 
SCHOOL II 
C D E F G 
1 BS 1968 675 $5,400. 
1.5 BS 1963 645 $5, 750~ 
0 BS 1957 750 $8,250. 
1.5 MA 1956 370 $6,000. 
0 AB 1964 690 $5,400. 
3 BA 1964 730 $6,350. 
10 BS 1951 700 $7,400 .• 
0 BME 1968 350 $5,800, 
10 BS 1955 680 $7,000. 
1 BS 1963 620 $5,400. 
8 MA 1962 450 $?,000. 
12 MA 1962 690 $7,600. 
16 MA 1962 705 $7,600. 
1 BS 1967 740 $5,400. 
3 BS 1963 210 $8,600.' 
3 MA 1966 630 $6,500. 
13 BS 1934 685 $7,000. 
26 MA 1954 430' $8,400. 
1 BS 1965 750 $5,400, 
0 BS 1968 440 $5;Joo. 
0 BA 1967 750 $5,500. 
0 BS 1966 750 $5~400. 
4 BS 1962 545 $8,250. 
5 BS 1951 700 $6,600. 
1.5 BS 1967 740 $5,400. 
0 BME 1968 750 $5,700. 





























4c, lSH, 2P 
5C, 2P 
NO. A B C D 
28M PH 4 1 MA 
29F PH 24 24 BS 
30F PH 0 0 BS 
31F PH 0 0 BS 
32F PH 4 1 BS 
33F SH 8 8 MA 
34M PH 2 2 BS 
35M PH 6 6 BS 
















$7,100. 6C,\ lP 
$7,150. SC, 2P 
$5,400. 4c, lSH, 2P 
$5,400. SC, 2P 
$6,100. SC, 2P 
$6,900. SC, 2P 
$5,500. SC, 2P 
$8,700. SC, 2P 
$7,600. 5C, 2P 
NO. A B 
l" • L PH 1 
2 PH 2 
3 PH 5 
4 PH 4 
5 PH 0 
6 PH 1 
7 PH 2 
8 PH 14 
9 PH 7 
10 PH 6 
11 PH 5 
12 PH 3 
13 PH 2 
14 PH 4 
15 PH 1 
16 PH 2 
17 SH 7 
18 PH 9 
19 PH 16 
20 PH 4 
21 PH 5 
22 PE 0 
23 PH 36 
24 PH 5 
25 PH 4 
26 PH 5 
27 PH. 10 
28 PH 1 
29 SH 8 
30 PH 9 




COUNTY II - TEACHER PERSONNEL DATA 
SCHOOL III* 
C D E F G H 
1 BS 1967 705 $5,400. sc, 2P 
2 BS 1966 490 $5,645.25 SC, 2P 
3 BME 1963 625 $6,450. SC, 2P 
4 MA 1968 540 $6,500. SC, 2P 
0 BS 1968 575 $5,300. SC, 2P 
1 BS 1967 600 $5,400. SC, 2P 
1 BS 1965 695 $5,400. SC, 2P 
11 MA 1961 590 $7,600. SC, 2P 
1 MA 1962 445 $6,800. 4C, lSH, 2P 
2 MME 1967 sos $7,200. SC, 2P 
1 MA 1967 355 $6,600, SC, 2P 
1 BS 1963 495 $6,250. SC, 2P 
2 BS 1966 580 $5,750. SC, 2P 
2 BS 1964 575 $6,25~. SC, 2P 
1 BS 1967 695 $5,400. SC, 2P 
1 BS 1966 640 $5,400. SC, 2P 
7 MA 1966 550 $7,519.90 6C, lP 
8 BS 1959 575 $6,750. SC, 2P 
2 BS 1963 750 $1,000. sc, 2P 
0 BS 1963 740 $6,700. SC, 2P 
3 MA 1968 650 $6,600. SC, 2P 
0 BS 1968 210 $4,600. 6C, lP 
27 MA 1959 635 $6,650. SC, . 2P 
5 MA 1966 425 $7,850. 4C, lSH, 2P 
4 BS 1962 675 $6,100. SC, 2P 
0 AB 1964 660 $6,100. SC, 2P 
1 AB 1956 315 $7,000. 4C, lSH, 2P 
1 BS 1967 695 $5,400. SC, 2P 
8 MA 1967 305 $7,627.20 SC, 2P 
4 MA 1963 205 $9,000. 6C, lP 
3 BS 1965 440 $6,100. SC, 2P 
~ex of teacher not _g_iven 
NO. A B C 
lM SH 25 4 
2F PH 2.5 2 
3M PH 4 2 
4F SH 33 4 
5M PH 20 4 
6F LF 23 4 
7M PH ,5 . s 
SF PH 1 1 
9F PH 4 1 
lOF PH 17 4 
11M PH 2 1 
12F PH 1 1 
13M PH 2 2 
14M PH 6 1 
lSF PH 3 3 
16M SH 13.5 3 
17M PH 5 4 
18M SH 27 4 
19F SH 13 4 
20M SH 5 4 
APPENDIX A 
TABLE III 
COUNTY III - TEACHER PERSONNEL DATA 
SCHOOL I 
D E F G 
BS 1943 170 $9,518. 
MS 1957 
AB 1966 655 $5, 600 •. 
BS 1965 660 $7,000~ 
AB 1930 360 $7,100. 
BS 1953 750 $6,600. 
BME 1945 630 $6;900. 
MA 1952 
. 
BA 1963 600 $5,300 • 
BA 1967 725 $5,400. 
BS 1964 650 $6,200. 
MS 1968 
BA 1948 575 $6,500. 
BD 1951 .. 
BS 1966 530 $7,300. 
BA 1968 555 $5,500. 
BS 1963 570 $5,500. 
AB 1936 530 $6,400. 
MA 1953 
AB 1965 610 $5,700. 
AB 1952 665 $8,600. 
MA 1962 
BME 1963 280 $7,100. 
. BS 1951 405 $8,360. 
MA 1962 
AB 1935 625 $6,900, 
MA 1942 







4c, lSH, lP 
3C, lSH, 2P 








4C, lSH, lP 
SC, lP 
4C, lSH, lP 
4c, lSH, lP 
Sc, lP 
SC, lP 
4C, lSH, lP 
SC, lP 
NO. A B C D 
21M LD 19 4 BS 
MA 
22F PH 4 3 BS 
23F PH 0 0 BA 
24F SH 18 4 AB 
AB 
25F PH 13 4 BS 
26M PH 4 3 BS 
27F PH 4 4 BS 
28F PH 24 4 BS 
29M SH 22 4 BS 
MS 
30M PH 6 3 BS 
31M PH 17 4 BAE 
MA 
32M PH 2 2 BA 
33F PH 3 1 BA 
34M PH 7 4 BS 
35F PH 4 4 BS 
36M SH 4 3 BS 
MA 
37M PH 4 4 BS 

























































3C, 2SH, lP 
SC, lP 
SC, lP 






4c, lSH, lP 
NO. A B C 
lM SH 25 25 
2F PH 1 0 
3M PH 2.5 2 
4M SH 2 1 
SF LF 19 3 
6F PH 0 2 
7M lOYr. 3 2 
8M PH 7 4 
9F LF 25 25 
lOM PE 26 4 
llF LF 44 26 
12M PH 17 12 
13F SH 5 2 
14F PH 27 4 




COUNTY III - TEACHER PERSONNEL DATA 
SCHOOL II 
D E F G 
BS 1943 180 $9,518. 
MS 1957 
BS 1967 75 $6,738. 
BS 1966 660 $6,100; 
BS 1966 695 $5,'600. 





BA. 1965 600 $6,800. 




BS 1959 585 $6,600. 
AB 1932 720 $6,900. 
MA 1959 
BME 1950 55 $8,205. 
MA 1960 
AB 1951 695 $5,900. 
AB 1936 645 $6,500, 

















3C, 2SH, lP 
NO. A B 
lF PH 12 
"2F LF 39 
3F PH 6 
4F PH 10 
5M PH 34 
6M PH 0 
7M PH 13 
SF PH 3 
9M PH. 0 
lOM PH 5 
llF PH 4 
12M PH 0 
13M PH 4 
14M PH 4 
15F PH 2 
16F P.COMM 0 
17F PH 9 
APPENDIX A 
TABLE III 
COUNTY III - TEACHER PERSONNEL DATA 
SCHOOL III 
C D E F G 
io AB 1956 750 $6,500. 
25 BS 1961 750 $6,500. 
2 BA 1961 750 $5,900. 
5 BA 1948 750 $6,600. 
3 AB 1942 780 $6,500. 
0 BS 1966 750 $5,300; 
12 BS 1936 695 $7,700. 
0 BS 1965 680 $5,600. 
0 AB 1968 750 $5,300. 
5 BA 1964 175 $7,100. 
3 BS 1963 645 $5,800. 
0 BS 1968 675 $6,318. 
0 BS 1959 700 $5,800. 
0 BS 1963 665 $7,200. 
2 BS 1966 430 $7,265. 
0 BS 1967 650 $5,300. 




















NO. A B C 
lM PH 10 0 
2F PH 22 10 
3F LF 26 10 
4M PH 12 1 
5F PH 4 4 
6F SH 10.5 10 
7F LF 16 10 
8M LF 23 10 
9F LF 23 10 
lOM PH 8.5 3 
llM PH .5 0 
12F PH 2 2 
13F PH 5 1 
14F PH 0 0 
15F PH 0 0 
16F LF 27 10 
17F PH 1 1 
18M PH 2 1 
19F LF 24 3 
20M PH 5 5 
21F PH 3 3 
22M PH 9 6 
APPENDIX A 
TABLE IV 
COUNTY IV - TEACHER PERSONNEL DATA 
SCHOOL I 
D E F G 
AB 1958 500 $8,500. 
BS 1946 560 $ 7.,228. 
BS 1942 435 $8,589. 
MS 1951 
AB 1952 740 $ 7,228~ 
BA 1964 700 $5,824. 
AB 1939 680 $7,072. 
MA 1966 
BS 1944 490 $8,589. 
MS 1958 
BS 1948 280 $10,542. 
MS 1954 
AB 1952 710 $7,384. 
AB 1955 415 $6,779. 
AB 1968 580 $5., 900. 
BS 1965 515 $5,500. 
BA 1963 755 $5,980. 
BA 1967 585 $5,200. 
BS 1968 590 $,5,200. 
AB 1935 '690 $7,696. 
MA 1960 
AB 1963 690 $5,354. 
BS 1965 710 $5,500. 
BS 1932 610 $7,228. 
AB 1963 660 $6,292. 
AB 1964 730 $5,824. 
















4C, lSH, lP 
4c, lSH, 1P 
5C, lP 







NO. A B C D 
23M PH 17 3 BS 
24F PH 3 2 AB 
25F PH 0 0 BA 
26M PH 0 0 BA 
27M LF 33 5 AB 
MA 
28M LF 13 2 AB 
MA 
29F LF 26 . 0 BS 
MA 
30F PH 27 10 BS 
31M PH 0 0 BA 
32F LF 11 10 BS 
MA 
33F PH 0 0 BA 
34F LF 20.5 2.5 BS 
MA 
35F PH 29 4 AB 
36F PH 0 0 BS 
37M PH 4 4 AB 
MA 
38F PH 0 0 AB 
39M PH 1.5 1.5 BA 
40F PH 3 0 BS 
41M SH 11 3 BA 
MA 
































































4c, lSH, lP 
SC, lP 
4c, lSH, 11' 
SC, 11' 






4c, lSH, 11' 
4C, lSH, 11' 
NO. A B C D 
45M PH 11 8 BS 
46M PH 1 0 BS 
47F PH 7.5 1.5 BS 
48F PH 1 1 BS 
49F LF 31 10 BS 
MA 
50F PH 20 0 AB 
51M SH 8 8 AB 
MA 
52F PH 11 4 AB 
53M PH 8 4.5 AB 
54M PH 3 3 BS 
55M PH 7 7 AB 
56F LF 15 3 BA 
MA 
57M PH 6 .1 BA 
58F PH 3 0 BA 
59F SH 25.5 8 BS 
MA 
60M PH B.5 2 AB 
MA 
61M PH 4.5 4.5 BS 
MA 
62F PH 1 0 BS 
63F PH 16 10 AB 
64F PH 16 6 BS 
Ed.M 
65F SH 14 8 AB 
MA 





























































4c, lSH, lP 
4c, lSH, lP 
5C, lP 
4c, lSH, lP 
4c, l_SH, lP 
5C, lP 
4c, lSH, lP 




4c, lSH, lP 
SC, lP 
4c, lSH, lP 
4c, lSH, lP 
Sc, lP 
4c, lSH, lP· 
Sc, lP 
4c, lSH, lP 
SC, lP 
SC, lP 
NO. A B C 
lM LF 19 16 
2F PH 5 2 
3M PH 17 4 
4M PH 7 2 
SM LF 25 22 
6M PH 45 22 
7M PH 10 10 
8M PH 2 1 
9F PH 12 12 
lOM PH 2 0 
llF SH 37 37 
12F ·PH 9 5 
13M PH 10 4 
14F PH 7 2 
15M PH 9 2 
16F PH 24 20 
17M PH 1 1 
18F PH 2 2 
19M PH<, 7 6 
APPENDIX A 
TABLE V 
COUNTY V - TEACHER PERSONNEL DATA 
SCHOOL I 
D E F G 
BS 1949 625 $8,034. 
MA 1955 
BS 1960 270 $6,605~ 
AB 1951 655 $8,034. 
MA 1965 
BS 1961 815 $6,864._ 
BS 1942 290 $10,882, 
MA 1957 
AB 1942 795 $8,034, 
MA 1958 
BS 1958 560 $8,436, 
MA 1963 
BS 1962 600 $6,406, 
BS 1955 720 $8,034, 
MA 1958 
BS 1966 780 $6,120; 
AB 1926 725 $ 7 ,020~ 
BS 1959 630 $8,067. 
BA 1957 575 $8,460, 
MA 1963 
AB 1934 765 $6,474. 
BS 1961 640 $8,580, 
MA 1963 
BS 1938 560 $7,779. 
AB 1965 690 $8,319, 
MA 1967 
BS 1966 730 $5,564, 






















NO. A B C D 
20F SH 8.5 1 BS 
MA 
21F LF 34 34 AB 
MA 
22F PH 4 2 BS 
MA 
23M PH 6 4 BA 
MA 
24M PH 2 0 BS 
25F PH 4 1 BS 
26M LF 18 12 BS 
MA 
27M PH 2 5 BA 
28M P.COMM 4 0 BS 
29M PH 0 0 BS 
30M PH 7 4 AB 
31M PH 7 4 AB 
32M LF 21 14 ~ 
MA 
33M LF 28 23 AB 
34M PH 4 1 BA 
MS 
35F PH 10 6 BS 
36F PH 20 12 BS 
MA 
3TI: PH 4 3 BA 





































$7,566. sc, lP 
$8;606. SC, lP 
$6,630. SC, lP 
$7,566. sc,· lP 
$9,038. SC, lP 
$6,240. SC, lP 
$9,006. SC, lP 
$5,564~ sc, lP 
$5,382. SC, lP 
$5,200. 4C, lSH, lP 
$8,945. SC, lP 
$8,945. SC, lP 
$8,034. sc, lP 
$7,488. SC, lP 
$7,130. SC, lP 
$7,488. SC, lP 
$8,034·. SC, lP 
$5,928. Sc, lP 
$10,140. SC, lP 
NO, A B C D 
39F PH 4 2 BA. 
40M PH 10 6 AB 
MA 
41M PH 3 2 BS 
42M LF 23 3 BS 
MA 
43F LF 42 7 AB 
MA 
44M PH 10 0 BS 
45F PH 4 1 BA. 
46M SH 7 7 BS 
MA 
47F PH 5 5 AB 
48F PH 6 6 BS 
49M PH 0 0 BS 
50F PH 11 11 BS 
51F PH 1 1 BS 
52M PH 6 2 BS 
53M PH 0 0 BA. 
54M PH 9 1 BS 
55M PH .5 0 BS 
56M PH 17 16 AB 
MA 
57F PH 27 22 BS 
58F PH 3 2 AB 
59M SR 11 8 BM 
MM 



































$5,928, 5C, lP 
$7,800, 5C, lP 
$6,032, 5C, lP 
$10,872. 4C, lSH, lP 
$8,434. 5C, lP 
$7,722. 5C, lP 
$6,240. 5C, lP 
$7,800, 5c, lP 
$6,448. SC, lP 
$7,098, 5C, lP 
$5,200, SC, lP 
$7,020. SC, lP 
$5,904, SC, lP 
$8,825, 4C, lSH, lP 
$5,200, 5C, lP 
$8,970. 5C, lP 
$7,067. SC, lP 
$8,034, 5C, lP 
$7,020. SC, lP 
$5,476. 5C, lP 
$9,641, 5C, lP 
$5,200, SC, lP 
NO. A B C 
lM PH 12 4 
2F SE 32 15 
3M PE 2 0 
4M SH 6 l 
5M PH 0 0 
6F PH 8 l 
7M P.COMM 0 0 
8M PH 0 0 
9F PH 42 4 
lOM PH 7 7 
UM PH 0 0 
12F SH 5 3 
1jF SH 13 8 
14F PH 2 l 
15F PH 3 l 
APPENDIX A 
TABLE V 
COfillTY V - TEACHER PERSONNEL DATA 
SCHOOL II 
D E F G 
BS 1949 427 $9,904. 
AB 1956 792 $7,020. 
BS 1966 840 $6,406. 
BS 1961 733 $7,098. 
MA 1966 
AB 1968 625 $5,200. 
AB 1963 815 $7,072. 
AB 1967 819 $5,200. 
BS 1968 920 $5,200. 
BS 1956 799 $7,020. 
AB 1961 1,015 $7,121. 
BA 1968 815 $5,200. 
BS 1963 944 $6,630. 
MA 1967 
AB 1954 54 $4,820. 
MA 1964 
BS 1966 660 $5,382. 


















NO. A B C 
lM PE 18 18 
2M SE 6 2 
3F PH 0 0 
4M SH 3 3 
SF PH 9 0 
6M PH 0 0 
7M PH 0 0 
8M PH 3 2 
9M PH. 2 2 
lOM PH 6 1 
llF PH 0 0 
12M PH 0 0 
13M PH 3 3 
14F PG 6 2 
APPENDIX A 
TABLE V 
COUNl'Y V • TEACHER PERSONNEL DATA 
SCHOOL III 
D E F G 
BS 1953 1,305 $3,488. 
BS 1960 575 $7,098. 
MA 1967 
BA 1968 235 $6~720. 
BA 1964 845 $6,396. 
MA 1965 
BS 1956 670 $ 7 ~ 100. 
MRE 1960 
BA 1968 1,140 $5,200. 
BS 1968 705 $5,200. 
BA 1965 45 $6,608. 
BS 1963 1,050 $5,840.,. 
BME 1959 680 $6,921. 
BA 1968 680 $5,200. 
BS 1968 800 $5,200. 
BA 1966 1,150. $6,052. 


















NO. A B C 
1M PH 1 1 
2F PSE 5 5 
3F PH 11 3 
4F PH 8 2 
SM SH 14 7 
6F PH 6 2 
7M SH 5 0 
8M PH 7 7 
9F PSE 0 0 
lOM PH 6 5 
llF PH 1 0 
12F PH 10 3 
13M PH 0 0 
14M PH 11 10 
lSF PH 14 10 
16M SH 5 5 
17M PH 0 0 
18M SH 5 2 
19F LF 22 8 
20M PH 9 4 
APPENDIX A 
TABLE V 
COUNTY V - TEACHER PERSONNEL DATA 
SCHOOL IV 
D E F G 
AB 1966 950 $5,382~ 
BS 1962 400 $6,100. 
BS 1959 550 $7,020. 
BS 1950 675 $6,656. 
AB 1950 670 $8,034. 
MA 1954 
BS 1962 745 $6,292. 
AB 1963 760 $6,864. 
MA 1966 
BS 1961 560 $7,698. 
MA 1966 
BS 1968 700 $5,720. 
BA 1962 790 $6,292. 
BA 1967 760 $5,382. 
BS 1957 995 $7,820. 
BS 1968 560 $5,200. 
BS 1954 535 $8;034. 
MA 1960 
MS 1962 570 $8,903. 
BS 1960 510 $7,207. 
MA 1966 
BS 1968 715 $5,408. 
BS 1961 730 $7,671. 
MA 1966 
BS 1946 560 $8,903. 
MA 1953 
























NO. A B C D 
21F SH 5 5 BA 
MA 
22F PH 6 6 BA 
23M P.COMM 0 0 BS 
24M_ PH 1 0 BS 
25M PH 1 0 BS 
26F PH 3 0 BA 
27F PH 2 2 BA 
28M PH 3 3 BA 
29F PH 2 1 BA 
30M PH 5 5 BS 
31F PH 1 1 BS 
32F PH 3 2 BA 
33M PH 2 0 BA 
34F PH 4 4 BA 
35F SH 23 0 BS 
MA 
36M PH 6 5 BA 
37M SH 2 2 BA 
MA 
38F SL 22 7 BS 
39F PH 5 4 BS 
40M PH 4 2 BA 
































$6,864. SC, lP 
$6,292. SC, lP 
$5,200. SC, lP 
$5,651. SC, lP 
$5,920. SC, lP 
$5,746. SC, lP 
$5,564. SC, lP 
$5,746. SC, lP 
$5,564. Sc, lP 
$5,928. Sc, lP 
$5,382. sc, lP 
$5,746. 4c, lSH, lP 
$6,552. SC, lP 
$5,928. sc, lP 
$10,872. SC, lP 
$6,656. SC, lP 
$6,162. sc, lP 
$7,020. SC, lP 
$6,110. Sc, lP 
$6,240. SC, lP 
$6,110. SC, lP 
NO. A B 
1 PH 4 
2 MD 0 
3 LF 34 
4 PDT 30 
5 PH 2' 
6 SH 16 
7 PH 4.5 
8 LF 22 
9 PH 14 
10 PH 1 
11 PH 18 
12 PH 1 
APPENDIX A 
TABLE VI 
COUNTY VI - TEACHER PERSONNEL DATA 
SCHOOL I* 
C D E F G 
4 BS 1962 540 $6,045. 
0 BA 1968 205 $6,275. 
12 BS 1960 660 $6,400. 
26 BS 1938 265 $9,941. 
MA 1959 
2d 1961 
2 BS 1966 725 $5,350. 
14 AB 1949 630 $6,800. 
MA 1968 
2 BS 1962 270 $8,513. 
MA 1968 
11 AB 1960 680 $6,400. 
12 BS 310 $8,603. 
1 AB 1967 645 $5,795. 
18 AB 1951 595 $6,400. 
1 BS 725 $5,275. 















NO. A B 
lF PH 4 
2M PH 1 
3M PH 9 
4F PH .5 
SF PH 1 
6F PH 5 
7M PH 22 
SF PH 18 
9M PH 0 
lOF PH 5 
APPENDIX A 
TABLE VI 
COUNTY VI - TEACHER PERSONNEL DATA 
SCHOOL II* 
C D E F 
1 BA 1964 $5,675. 
1 BS 1966 $6,779. 
9 BA 1957 $7,827. 
MA 1966 
.s BA 1968 $5,200. 
1 BS 1963 $5,275. 
5 BS 1963 $7,759. 
22.5 BS 1948 $8,903. 
11 BS 1942 $6,400. 
0 BS 1967 $5,200. 
5 BS 1962 $6,120. 










4c, lSH, lP 
Sc, lP 
Sc, lP 
NO. A B 
lM PH 3 
2M PH 1 
3F LF 29.5 
4M PH 5 
5M SH 9 
6M PH 1 
7F LF 29 
SF PH 11 
9F PH 5.5 
lOM PH 3 
llF PH 13 
12F PH 2 
13M PH .s 
APPENDIX A 
TABLE VI 
COUNTY VI - TEACHER PERSONNEL DATA 
SCHOOL III 
C D E F G 
2 BS 1967 310 $7,736. 
1 BA 1967 500 $5,275. 
26 BS 1935 485 $6,800. 
MA 1958 
3 BA 1964 515 $5,750. 
2 BS 1958 695 $7,827. 
MA 1961 
1 BA 1967 550 $6,703. 
22 BS 1962 520 $6,400. 
2 MA 1966 545 $6,400. 
4 BS 1960 535 $5,825. 
2 AB 1961 620 $5,575. 
13 BA 1955 510 $~,400. 
2 BS 1966 125 $7,240. 













4C, lSH, lP 
6C 
4C, lSH, lP 
NO. A B 
1M PH 6 
2M PH 34 
3F LF 27 
4M LF 15 
SF LF 47 
6F LF 20 
7F LF 10 
SF LF 18 
9F PH 0 
lOF PH 2 
llM PH 7 
12M PH 2 . 
13M EMERG 0 
14F PH 3 
15M LF 39 
16M PH 0 
17M SH 7 
18F PH 8 
19M LF 37 
APPENDIX A 
TABLE VII 
COUNTY VII - TEACHER PERSONNEL DATA 
SCHOOL I 
C D E F G 
3 BS 1963 800 $7,416, 
0 MA 1957 580 $6,500. 










7 BS 1956 635 $6,500. 
MS 1959 
0 BA 1968 585 $6,100, 
0 BA 1968 675 $5,150, 
1 BS 1966 470 $5,817. 
7 BS 1961 340 $6,593, 
1 BS 1966 745 $6,517. 
0 NONE i,,;--- 340 $4,129. 
2 BS 1958 570 $5,450, 
·9 BS 1936 290 $8,106, 





6 BS 1962 650 $6,000. 























NO. A B 
lF SE 45 
2M SH 10 
3M SH 8 
4M PH 18 
SM PH 1 
6F PH 2 
7F SH 23 
BF PH 17 
9M PH l 
lOF PH 3 
llF SH 16 
12F PH 0 
13M SH 3 
14M SH 3 
lSF SH 11 
16F PH 3 
17M SH 5 
18F PH 2 
APPENDIX A 
TABLE VIII 
COUNTY VIII - TEACHER PERSONNEL DATA 
SCHOOL I 
C D E F G 
14 AB 1927 720 $7,336. 
MA 1946 
0 AB 1930 750 $6,636. 
MS 1932 
8 BS 1954 230 $8,700. 
MA 1958 
9 BS 1949 705 $6,416: 
0 AB 1968 745 $5,240. 
1 BS 1966 625 $5,280. 
12 AB 1938 485 $7,686. 
MS 1958 
12 AB 1934 662 $6,300~ 
0 BS 1965 750 $5,240. 
0 BA 1964 523 $5,680. 
MA 1965 
13 BS 1941 750 $6,936. 
MA 1962 
0 BA 1968 655 $5,200. 
0 AB 1966 745 $5,680. 
MA 1967 
0 BA 1966 750 $5,680. 
MA 1967 
8 AB 1934 668 $6,796. 
MA 1961 
3 BS 1965 385 $5,500. 
0 BA 1963 345 $7,086. 
MA 1966 



















4c, lSH, lP 
SC, lP 
NO. A B C D 
19F SH 26 17 AB 
MA 
20F PH 13 11 AB 
21F PR 11 7 AB 
22F PR 1 1 BS 
23M PH 1 0 BS 
24F PR 4 1 AB 
25F SR 12 9 BS 
MA 
26M SR 12 5 BS 
MA 
27F PH 7 3 AB 
28M SH 6 5 BS 
MA 
29M PH 0 0 BS 
30F PR 3 3 BA 
31M SH 6 0 BS 
MA 
32F PR 0 0 BA 
33M PR 1 1 BS 
34F PH 5 0 AB 
35F PR 17 8 BS 
36F SH 11 8 AA 
AB 
MA 
37F PR 22 15 BS 





































$6,936. SC, lP 
$6,396. 5C, lSH 
$6,396. 5C, lSR 
$5,240. 5C, lSH 
$6,740. 5C, lP 
$5,806. 5C, lP 
$8,100. 4c, 2P 
$6,776. 3C, 2SR, 1P 
$5,946. 5C, lP 
$7,150. 4C, lSH, lP 
$6., 100~ 5C, lSH 
$5,340. 5C, lSR 
$6,226. 4c, lSH, lP 
$5,200. 5C, lP 
$5,260. 5C, lP 
$5,846. 5C, lSH 
$7,778. 4C, 2P 
$6,776. 5C, lP 
$7,778. 5C, lP 
$8,932. Ge 
NO, A B 
lM PH 4 
2M PH 0 
3M SH 6 
4F SH 10 
SM PH 9 
6F PH 1 
7M PH 2 
SF PH 5 
9M PH 0 
lOF PH 5 
llF PH 26 
12F PH 1 
13F PH 3 
APPENDIX A 
TABLE VIII 
COUNTY VIII - TEACHER PERSONNEL DATA 
SCHOOL II 
C D E F G 
4 BS 1941 390 $7,532~ 
0 BS 1968 730 $5,200. 
0 BS 1962 755 $7,126. 
MA 1965 
10 AB 1958 580 $6,736. 
MA 1960 
8 BS 1958 625 $6,006. 




5 BS 1963 390 $7,110. 
0 BS 1968 750 $5,200. 
5 BS 1962 580 $6,186. 
21 BS 1949 590 $6,396. 
0 BA 1967 700 $5,240. 




4c, lSH, lP 
6C 
sc, lSH 









NO. A B 
lM SH 2 
2M PH 0 
3F PH 5 
4F SH 10 
SF PH 10 
6F PH 0 
7F LF 28 
8M PH 2 
9F PH 17 
lOM PH 5 
APPENDIX A 
TABLE VIII 
COUNTY VIII - TEACHER PERSONNEL DATA 
SCHOOL III 
C D E F G 
1 BS 450 $6,540. 
MA 
0 BS 1968 640 $5,200. 
4 BS 1945 325 $6,522. 
8 AB 1957 420 $6,736. 
MA 1961 
3 AB 1941 465 $6,396. 
0 AB 465 $5,200. 
15 AB 1929 610 $6,936. 
MA 1957 
0 BS 1965 305 $6,988. 
16 AB 1939 535 $6,369. 














NO. A B 
lM PH 1 
2F PH 0 
3F PH 2 
4F LF 11 
SF SH 8 
6M PH 0 
7F LF 12 
8F PH 2 
9M LF 26 
lOF PH 16 
llF PH 1 
12F PH 1 
13F PH 2 
APPENDIX A 
TABLE VIII 
COUNTY VIII - TEACHER PERSONNEL DATA 
SCHOOL IV 
C D E F G 
1 BS 1967 795 $5,240~ 
0 AB 1968 920 $5,200. 
1 BS 1966 685 $5,280. 
10 BS 1948 690 $6,816. 
MA 1957 
2 AB 1948 560 $6,306. 
MA 1965 
0 BS 1968 855 $6,100. 
10 BS 1956 460 $7,575. 
MS 1958 
0 BS 1956 610 $5,280. 
15 MS 1962 280 $8,998. 
10 BA 1946 385 $6,396. 
0 BA 1968 780 $5,240. 
1 BA 1967 670 $5,240. 
















NO, A B 
lF PH 2 
2M PH 3 
3M PH 4 
4M PH 19 
5M LF 33 
6M PH 23.5 
7M PH 2 
SF PH 8 
9M SH 2 
lOM PH 21 
llF SR 16 
APPENDIX A 
TABLE IX 
COUNTY IX - TEACHER PERSONNEL DATA 
SCHOOL I 
C l) E F G 
2 BS 1959 315 $5,700. 
2 AB 1965 315 $5,100. 
1 BS 1964 740 $5,600. 
12 AB 1945 310 $3,075. 
28 AB 1934 545 $6,100. 
23,5 BS 1942 300 $8,133. 
2 BS 1966 655 $5,200, 
8 AB 1961 530 $6,300. 
0 AB 1964 . 540 $6,100. 
MA 1966 
21 AB 1947 412 $8,951. 
MA 1950 














NO. A B C 
lF PH 0 0 
2M PH 2 2 
3F PH 0 0 
4M PH 4 4 
SF PH 3 3 
6F PH 0 0 
7M PH s s 
8F PH 1 1 
9M PH 4 3 
lOM PH 10 0 
llF SH 18.S 6 
12M PH 0 0 
13M SH 9 s 
14M PH 6 s 
lSF PH 1 0 
16F PH 6 3 
17M PH s 3 
18F PH 3 1 
19M PH 30 6 
20F PH 2 1 
APPENDIX A 
TABLE X 
COUNTY X - TEACHER PERSONNEL DATA 
SCHOOL I 
D E F G 
BS 1968 500 $5,000. 
BS 1968 340 $5,300. 
AB 1968 525 $5,000. 
AB 1968 505 $6,100. 
BME 1965 140 $5,950. 
BS 1968 585 $5,000. 
MA 1967 540 $6,250. 
AB 1967 530 $5,750. 
BS 1964 655 $6,200. 
MS 1964 615 $7,000. 
MA 1957 750 $7,500. 
BS 1968 345 $6,924. 
MA 1966 670 $8,100. 
BME 1962 255 $6,900. 
BA 1967 635 $5,150. 
BS 1954 435 $5,900. 
BS 1958 550 $5,750. 
BS 1965 sos $6,039. 
MA 1965 515 $ 7 ,ooo. 
BS 1966 245 $5,300. 
90 
H 





4c, lSH, lP 




4c, lSH, lP 
SC, lP 
4c, lSH, lP 
6C 
4c, lSH, lP 
SC, lP 




NO. A B 
lM SH 7 
2M PH 7 
3F PH 17 
4F PH 2 
5M PH 5 
6M SH 13.5 
7F PH 36.5 
8M PH 0 
9M PH 2.5 
lOF PH 6 
llM PH 2 
12M LF 34 
13M PH 2 
14F PH 31 
15F PH 9.5 
16M SH 11 
17F PH 4 
18M PH 6 
19M PH 26 
20F SH 6 
21M PH 3 












COUNrY X - TEACHER PERSONNEL DATA 
SCHOOL II 
D E F G 
AB 1960 555 $6,550,. 
MA 1964 
BS 1960 620 $6,350. 
AB 1940 445 $7,000. 
MA 1965 
BA 1966 695 $5.,300. 
BS 1963 560 $5,750. 
BS 1953 170 $9,555. 
MS 1961 
AB 1935 655 $6,500. 
BS 1968 685 $5,000. 
2.5 BA 1966 700 $5,450. 
3 BA 1962 595 $6,219. 
2 BME 1967 90 $6,150. 
34 BME 1934 585 $9,250. 
2 BA 1966 600 $5,300. 
29 AB 1936 400 $6,500. 
6 AB 1944 570 $6,350. 
10 BS 1956 234 $7,730. 
MA 1966 
2 BME 1962 555 $6,100. 
0 BS 1962 575 $6,820. 
7 AB 1935 265 $7,203. 
BS 1937 
5 AB 1963 595 $6,400. 
MA 1966 
0 BA 1965 650 $5,450. 






4c, lSH, lP 









4c, lSH, lP 
4c, lSH, lP 
4c, lSH, lP 
3C, 2SH, lP 
5C, lP 
4c, lSH, lP 
5C, lP 
4c, lSH, lP 
4c, lSH, lP 
4c, lSH, lP 
NO. A B C D 
23M SH 5 2 BS 
MME 
24M SH 4 4 BS 
MA 
25M PH 5 2 BS 
MA 
26M PH 8 1 BS 
27M PH 10 10 BS 
28M PH 6 6 BME 
29F SH 5 3 BS 
MA 
30F PH 5 1 BA 
31F PH 9 2 BS 
MA 
32F PH 3 3 BS 
33M SH 0 0 MA 
34M PH 5 1 BS 
35M PH 23 14 BS 
36F SH 23 18 BS 
MA 
37F PH 20 20 AB 
38M PH 6 4 BA 
39F PH 21 6 AB 
40F PR 4 4 BA 
41M SH 3 0 BS 
MA 
42M SH 8 . 5 4 . 5 BS 
MA 
43F PH 2. 5 2. 5 AB 















































$7 , 578. 
$7,730 . 
$7 ,757. 
$6, 500 . 
$6 , 500 . 
$6 , 500. 
$5,600. 
$5 , 950. 
$6, 700. 
$5,450. 









4C, lSH, lP 
4C, lSH, lP 
4c, lSR, lP 
SC, lP 
SC, lP 
3C, 2SH, lP 
SC, lP 
SC, lP 
SC , lP 
SC , lP 
SC , lP 
4c , lSH, lP 
SC, lP 
4c , lSH, lP 
SC, lP 
SC, lP 
NO, A B 
lM PH 9 
2M SH 6 
3M SH 13.S 
4F PH 5 
SF PH 11 
6F PH 3 
7F PH 0 
SF PH a.s 
9F PH 14 
lOF PH 9 
llF PH 6 
12F SH 4 
13F PH 0 
14M SH 3 
lSF PH 1.5 
16F PH 0 
17M PH 5 
18M PE 12 
19F PH 3 
20F PE 14 
21M PH 7.5 
22F PE 16 
APPENDIX A 
TABLE X 
COUNTY X - TEACHER PERSONNEL DATA 
SCHOOL III 
C D E F G 
0 BS 1957 640 $7,450. 
MA 1963 






0 BA 1963 595 $5,750. 
0 BS 1949 685 $6,500. 
0 BS 1950 440 $6,039. 
0 AB 1968 730 $5,000. 
0 BS 1953 900 $6,200. 
0 BS 1947 675 $6,500. 
0 BS 1958 655 $6,500. 
0 BS 1951 730 $5,900. 
0 BA 1965 705 $6,100. 
MA 1967 
0 BS 1967 800 $5,000. 
0 BA 1965 865 $5,950. 
MA 1967 
0 AB 1965 750 $5,150. 
0 BS 1968 685 $5,000. 
0 BS 1941 885 $5,750. 
0 AB 1931 810 $6,148. 
0 BA 1966 820 $5,450. 
0 BA 1963 720 $6,500. 
0 AB 1956 715 $6,050. 




4C, lSH, lP 
5C, lP 
6C 
4C, lSH, lP 
4C, lSH, lP 
SC, lP 
4C, lSH, lP 
5C, lP 
5C, lP 




4C, lSH, lP 
Sc, lP 
4C, lSH, lP 






NO, A B C D 
23F PH 4 0 BS 
24M PH 0 0 BS 
25F PH 9 0 AB 
26F PE 25 0 BS 
27M PH 2 0 AB 
28F PE 12 0 AB 

























4C, lSH, lP 
3C, 2SH, lP 
5C, lP 
4c, lSH, lP 
5C, lP 
5C, lP 
NO, A B C 
lM PH 17 6 
2F SH 9 l 
3M PH 6 6 
4F. PH 5 3 
5F PH 4 2 
6F PH 7 6 
7F LF 21 13 
8M PH 29 4 
9M PH 0 0 
lOF LF 7 7 
llF PH 2 l 
12M PH 6 6 
13M PH 7 6 
14F PH 43 10 
15F PH 4.5 4 
16F PH 5 4 
17F PH 33 13 
18F PH 13 10 
19M SH 17 13 
20F PH 18 13 
21M PH 12 12 
22M PH l 0 
APPENDIX A 
TABLE X 
COUNTY X - TEACHER PERSONNEL DATA 
SCHOOL IV 
D E F G 
BA 1940 585 $6,500, 
BS 1959 150 $6,850. 
MA 1968 
BS 1962 440 $7,150. 
BS 1963 490 $5,750; 
BA 1964 515 $5,600. 
BS 1961 385 $6,214. 
BS 1935 605 $7,500, 
MA 1936 
BS 1939 360 $7,203. 
BS 1966 590 $5,000. 
BS 1960 640 $6,550. 
MA 1964 
BS 1965 440 $5,707. 
BA 1961 650 $6,500. 
BS 1942 540 $6,059. 
BA 1941 625 $6,500. 
BA 1963 500 $5,600. 
BS 1964 400 $5,905. 
BA 1935 505 $6,500. 
BA 1951 680 $6,500. 
BM 1951 380 $8,000. 
MA 1964 
BA 1945 610 $6,500. 
BS 1951 405 $9,555. 
MA 1951 





4C, lSH, lP 
5C, lP 
5C, lP 
4C, lSH, lP 
5C, lP 















NO. A B 
lM PH 2 
2M PH 8 
3F PH 4.5 
4F PH 1 
SF PH 0 
6M PH 9 
7M PH 5 
BF PH 4 
9M PH 5 
lOM PH 6 
llF PH 0 
12M LF 32 
13F PH 30 
14M PH 5 
15M SH 16,5 
16M PH 1 
17M PH 1 
18F PH 0 
19M PH 1 
20M PH 0 
21M PH 1 
APPENDIX A 
TABLE XI 
COUNTY XI - TEACHER PERSONNEL DATA 
SCHOOL I 
C D E F G 
2 AB 1935 660 $6,300~ 
1 AB 1959 745 $8,075. 
MA 1964 
0 BS 1959 615 $5,900. 
AB 1961 
0 AB 1967 555 $5,425. 
0 AB 1968 190 $5,300. 
8 BS 1958 630 $7,825. 
l AB 1964 670 $5,900. 
1 AB 1963 605 $6,200. 
MA 1968 
4 AB 1964 380 $7,705. 
0 AB 1962 650 $7,250. 
0 AB 1968 700 $5,300. 
13 BS 1940 135 $9,830, 
MS 1954 
13 BS 1938 400 $8,952, 
5 BS 1963 760 $6,325, 
MA 1968 
13 AB 1953 460 $7,200, 
MA 1958 
1 AB 1967 700 $5,425. 
1 BS 1967 500 $6,011. 
0 BA 1968 775 $5,300, 
0 BA 1968 560 $6,200. 
0 BS 1968 275 $7,374. 















































3 '< BA 





























NO. A B 
lF PH 0 
2F PH 6 
3M PH 5 
4F PE 20 
SF PH 3 
6F PH 13 
7F PH 14 
BF PE 10 
9F PH 23 
lOM LF 32 
11M PH 1.s 
12M PH 5 
13F PH 5 
14F PH 0 
lSF PH 15 
16F PE .s 
17M PH 22 
18F PH 9 
19M PE 0 
20F PH 4 
21F PH 21 
22F PE 5 
23M PH 4 
24F PH 2.s 
25F PH 0 
26M PH 2 
27M LF 15 
28F PE 9 
29F PH 4 
APPENDIX A 
TABLE XI 
COUNTY XI - TEACHER PERSONNEL DATA 
SCHOOL II 
C D E F G 
0 BA, 1968 265 $5,300-. 
3 AB 1962 775 $6,150. 
3 AB 1962 490 $7,705. 
3 AB 1959 830 $6,800. 
0 BA 1957 815 $5,675. 
0 AB 1953 740 $6,800. 
3 AB 1954 815 $6,800. 
3 AB 1948 819 $6,675. 
3 AB 1940 490 $7,645. 
3 BS 1940 100 $9,838. 
MS 1954 
0 BA 1966 705 $5,425. 
3 BS 1952 715 $6,025. 
0 BA 1963 665 $5,925. 
0 BS 1968 670 $5,400. 
3 AB 1940 705 $6,900. 
.s BS 1968 750 $5,300. 
3 AB 1948 535 $6,800. 
3 AB 1958 740 $6,650. 
0 AB 1968 490 $6,200. 
3 BS 1964 815 $5,800. 
3 AB 1940 850 $6,800. 
2 BA 1963 455 $6,350. 
BS 1964 
0 BS 1964 680 $6,200. 
MA 1968 
1 AB 1943 810 $7,200. 
MA 1959 
0 AB 1967 735 $5,300. 
2 BS 1966 460 $6,149. 
3 BS 1934 100 $9,450. 
3 AB 1964 720 $6,425. 
































NO. A B 
lF PH 19 
2F SH 18 
3M PH 2 
4M PH 22 
5F PA 31 
6F SE 34 
7M lPH 11 
8M SH 16 
9F PH 12 
lOM PH 10 
llF SE 19 
12F LF 32 
13F PH 3 
14M PVT 6 
15M PH 2.5 
16F SH 11 
17F PH 1 
18M SH 11 
19F PH 7 
20F SH 25 
21M SH 9 
22F PH 3 
23F PH 1 
24M PH 2 
25M PH 1 
26M PH 29 
27M LF 38 
28F PH 11 
APPENDIX A 
TABLE XII 
COUNTY XII - TEACHER PERSONNEL DATA 
SCHOOL I 
C D E F G 
15 AB 1960 565 $6,100~ 
15 MA 1964 710 $6,900. 
+30 
2 BS 1966 505 $6,600. 
14 BS 1941 400 $7,913. 
23 AB 1948 585 $6,100. 
29 MA. 1968 535 $6,500. 
11 AB 1957 480 $7,550: 
14 MA 1958 570 $6,500. 
12 AB 1936 480 $6,759. 
8 AB. 1959 455 $7,450. 
10 MA. 1959 660 $6,500. 
28 AB 1959 660 $6,100. 
2 BS 1965 565 $5,225. 
4 MA 1961 660 $7,950., 
+30 
0 BS 1965 505 $5,175. 
11 MA 1965 720 $6, 900., 
+30 1968 
1 AB 1968 365 $5,125. 
8 MA 1960 255 $7,050. 
6 AB 1962 330 $5,775. 
21 MA 1964 585 $6,500. 
9 MA 1968 705 $7,250. 
2 MA 1966 565 $6,900. 
1 AB 1966 750 $5,125. 
2 BS 1965 390 $5,175. 
1 BS 85 $5,670. 
18 AB 1968 675 $6,500. 
29 AB 1961 750 $6,100. 








4c, lSH, lP 
5C, lP 






4c, lSH, lP 
5C, lP 
5C, lP 












NO, A B 
lF PH 7 
2M PH 8 
3F PH 4 
4F PH 9,5 
5M PH 10 
6M PH 6 
7F PH 2 
BF PH 3 
9F PH 0 
10M PH 0 
UM PH 10 
12M PH 1 
13M PH 12 
14F SE 26 
15F PH 14 
16F PH 2 
17M PH 5 
18M PH 12 
19M PH 6 
20M PH 12 
21M SH 19 
22F LF 33 
23M PH 1 
24F SH 34 
APPENDIX A 
TABLE XIII 
COUNTY XIII - TEACHER PERSONNEL DATA 
SCHOOL I 
C D E F G 
5 BA 1960 600 $6,040, 
7 BS 1960 755 $6,460, 
MA 1968 
4 BA 1964 570 $5,890, 
9,5 BS 1959 760 $6,640, 
9 BS 1957 585 $6,490, 
5 BS 1962 660 $7,138, 
2 BS 1966 465 $6,221. 
3 AB 1965 585 $5,574. 
0 BS 1968 -775 $5,284. 
0 BS 1968 735 $5,284. 
1 AB 1958 650 $6,490. 
1 BS 1967 805 $6,174. 
12 BS 1968 640 $6,490. 
3 AB 1951 630 $6,860, 
MA 1955 
14 BS 1960 505 $6,665. 
2 BS 1966 650 $5,434. 
5 BS 1962 915 $5,890. 
12 BS 1960 550 $7,742. 
6 BS 1962 795 $5,940. 
11 BS 1957 825 $6,860. 
MA 1965 
11 BS 1948 770 $6,540, 
24 AB 1935 600 $6,860. 
MA 1955 
1 AB 1967 635 $5,581. 





























NO. A B C D 
25F PH 5.5 3 BS 
26F PH 17.5 12,5 AB 
27F PH 6 6 BS 
28F PH 2 2 BS 
29F PH 2.5 2.5 BS 
30M PH 10 6 BS: 
31M PH 12 6 BS 
32M SH 6 2 BA 
MA 
33M PH 12 6 BS 
34M PH 16 7.5 AB 
35F PH 7 3 BS 
36M PH 21 13 BS 
37F PH 4 2 AB 























$5,890 • SC, lP 
$6,490. SC, lP 
$5,940. Sc, lP 
$5,434. SC, lP 
$6,221, 5.C, lP 
$6,490. SC, lP 
$7,692. SC, lP 
$6,310. SC, lP 
$6,490. SC, lP 
$6,090. sc, lP 
$6,040. SC, lP 
$7,742. SC, lP 
$5,890. sc, lP 
$5,384. SC, lP 
NO. A B 
lF PH 7 
2F PH 8 
3F PH 7 
4M PH 13 
5M, PH 3 
GM PH 15 
7M PH 11 
8M PH 2.5 
9M PH 17 
lOM PH 5 
llM PH 31 
12F PH 26 
13M PH 6 
14M PH 4 
15M PH 5 
16M PH 4 
APPENDIX A 
TABLE XIII 
COUNrY XIII• TEACHER PERSONNEL DATA 
SCHOOL II 
C D E F G 
7 BS 1961 600 $6,040 •. 
1 BS 1962 200 $6,880. 
3 AB 1962 620 $5,940. 
11 AB., 1952 465 $6,490 •. _ 
1 BS 1967 670 $5,484 •. 
15 BS 1953 565 $6;490 •. 
4 BS 1956 725 $7,797. 
2.5 BS 1965 635 $5,524 •. 
13 AB 1950 720 $6,490. 
3 BS 1965 695 $5,890. 
25 AB 1938 600 $7,742. 
20 AB 1947 575 $6,f+90._ 
6 BS 1962 750 $5,,940. 
2 BS 1964 150 $5,840. 
5 BS 1961 490 $5,890. 



















NO. A B 
lM PH 0 
2F PE 28 
3M PH 3 
4F PH 1 
5M PH 0 
6M SH 5 
7F PH i. 
BF PH 3 
9M PH 3 
lOM PH 9 
llF PH 4 
12F PE 14 
13M PH 17 
14M PH 8 
15M PH 1 
16M PH 11 
17F PH 0 
18M PH 9 
19F PH 7 
20M PH 0 
21M PH 8 
22F PH 2 
23M PH 3 
APPENDIX A 
TABLE XIII 
COUNTY XIII - TEACHER PERSONNEL DATA 
SCHOOL III 
C D E F G 
0 BS 1966 615 $5,284: 
12 BS 1959 790 $6,490; 
3 BS 1965 945 $5,484: 
1 BS 1967 722 $5,374: 
0 BS 1968 680 $6,355. 
2 BS 1965 465 $6;260; 
MA 1968 
1 BS 1966 865 $5,384. 
2 BS 1964 575 $6,277. 
3 BS 1965 370 $5,840. 
9 BS 1959 985 $6,140. 
4 BS 1964 445 $5;484: 
2 AB 1954 340 $7,330, 
12 BS 1939 430 $8,721; 
3 BS 1961 595 $7,243. 
1 BS 1967 770 $5,384~ 
11 AB 1957 880 $6,940. 
0 BS 1968 805 $5,284, 
2 BS 1966 880 $6,140. 
6 BS 1961 715 $7,248. 
0 BS 1968 495 $5,284. 
5 BS 1965 720 $6,090. 
2 BS 1966 820 $5,434. 
3 BS 1965 670 $6,577. 
103 
H 










4C, lSH, lP 
5C, lP 
SC, lP 










NO. A B 
lM PH 12 
2M PH 1 
3M PH 12 
4M SH 39 
SF PH 8.5 
6F PH 15 
7M PH 8 
8F PH 7 
9M PH 8 
lOM PH 2 
llM PH 8 
12F SH 17 
13M PE 11 
14F PH 4 
15F PH .17 
16M PH 10 
17M PH 10 
18M PH 7 
19F PH 5 
APPENDIX A 
TABLE XIII 
COUNTY XIII - TEACHER PERSONNEL DATA 
SCHOOL IV 
C D E F G 
9 BS 1959 675 $7,692. 
0 BS 1967 520 $5,384. 
4 AB 1956 550 $6,490; 
9 AB 1929 60 $7,650~ 
MA 1952 
7.5 BS 1961 775 $6;090; 
11 AB 1938 790 $ 7;230. 
MA 1943 
5 BS 1965 445 $6,540; 
5 BS 1963 550 $6,040. 
4 BS 1961 455 $6,140. 
2 BS 1966 685 $5;524. 
0 BS 670 $6~090. 
11 BS 1949 695 $6,860. 
MA 1950 
2 AB 1962 150 $7,280. 
4 BS 1964 550 $5,840. 
9 BS 1943 300 $7,392. 
10 BS 1959 580 $7,409. 
10 BS 1958 660 $6,490; 
7 BS 1958 665 $6,040. 






















NO, A B 
lM PH 2 
2M PH 15 
3M PH 5,5 
4F PH 4 
5F SH 36 
6F SE 18 
7M SE 16 
BF SE 24 
9F PH 18 
lOF PH 4 
llF PH 5 
12M SH 38 
13M PH 0 
14F PH 3 
15F PH 7 
16F PH 0 
17M PH ll'l 
18M PH 23 
19F PH 2,5 
20M PH ll 
21M PH 19 
22M PH 4 
23F PH 31 




COUNTY XIII - TEACHER PERSONNEL DATA 
SCHOOL V 
C D E F G 
2 BS 1966 725 $5,434. 
13 AB 1956 645 $6,490. 
4 BS 1963 580 $7,487. 
7 AB 1953 500 $7,280. 
22 AB 1934 570 $6,540. 
18 BS 1959 735 $6,860. 
MA 1968 
11 AB 1954 610 $6,860. 
MA 1959 
13 AB 1954 635 $6,950. 
MA 1959 
14 BS 1960 570 $6,490. 
l BS 1963 690 $6,140. 
5 BS 1965 660 $5,890, 
35 BS 1938 540 $6,490. 
0 BS 1968 600 $5,284. 
3 BS 1965 580 $5,890. 
1 AB 1960 380 $5,940. 
0 BS 1967 310 $5,284. 
5 AB 1963 615 $6,490. 
23 AB 1958 525 $6,540. 
l BS 1965 750 $5,434, 
0 BS 1963 750 $6,940. 
11 BS 1959 815 $6,.490, 
4 BS 1964 780 $6,340, 
25 AB 1956 815 $6,490. 




























NO. A B C D 
25F PH 5 3 BS 
26M PH 8 7 AB 
27F SE 32 23 BS 
28M PH 10.5 9.5 BS 
29M PH 0 0 BS 
30M PH 3 1 AB 





























NO. A B 
lF PH 2 
2M EMERG 5 
3M SH 10 
4F PH 35 
5M PH 1 
6M PE 5 
7M PH 18 
BM PH 6 
9M PH 6 
lOM PH 7 
llM PH 3 
12M PH 7 
13M SH 11 
14F PH 20 
APPENDIX A 
TABLE XIII 
COUNTY XIII - TEACHER PERSONNEL DATA 
SCHOOL VI 
C D E F G 
2 AB 1967 115 $6,174. 
1 NONE 693 $3,590. 
9 BS 1959 690 $6,860. 
MA 1961 
25 AB 1941 650 $6,490. 
l BS 1963 425 $5,384. 
2 BS 1963 295 $6,310. 
MA 1968 
17 AB 1955 675 $6,490. 
6 BS 1962 720 $5,940. 
6 BS 1962 435 $6,782. 
6 BS 1962 632 $6,130. 
3 BS 1965 692 $6,290. 
7 BS 1961 690 $6,040. 
11 BS 1958 710 $6,910. 
MA 1962 


















NO. A B 
lM PH 7;5 
2M SH 1.5 
3M PH .5 
4M PH 1 
5M PH 1.5 
6M PH 6 
7M PH 8 
SF PH 7 
9M PH 1 
lOF PH 8 
llM PH 5 
12M PH 2 
13M PH 2 
14M PH 5 
15F PH 19 
16F PH 6 
17F PH 4 
APPENDIX A 
TABLE XIII 
COUNTY XIII - TEACHER PERSONNEL DATA 
SCHOOL VII 
C D E F G 
7 BS 1961 595 · $6,090. 
1 BS 1967 665 $5,384, 
0 BS 1968 525 $5,284, 
1 BS 1967 745 $5,384, 
1.5 BS 1966 645 $5,474. 
1 AB 1961 715 $5,940. 
6 BS 1952 555 $6,090, 
7 BS 1961 665 $6,040, 
1 BS 1967 740 $5,384, 
2 AB 635 $6,090, 
3 BS 1965 675 $6,340, 
1 BS 1967 690 $5,434. 
1 BS 1966 465 $6,224.-
1 BS 1963 375 $6,390, 
15 AB 1939 420 $7,392, 
6 BS 1965 470 $5,940, 




















NO, A B 
lF PH 11 
2F PH 2 
3M PH 0 
4M PH 9,5 
SM PH l 
6F PH 6 
7M LF 10 
8M PH 8 
9M PH 10 
lOM PH 8 
llM PH 2 
12F PH 4 
13M PH l 
14M PH 2 
15F PH l 
16F PH 0 
17M PH 2 
APPENDIX A 
TABLE XIII 
COUNTY XIII - TEACHER PERSONNEL DATA 
SCHOOL VIII 
C D E F G 
11 BS 1962 660 $6,490, 
2 BS 1966 225 $5,434. 
0 BS 1968 770 $5,644,' 
9,5 BS 1961 775 $6,140. 
0 BS 1966 515 $5,680, 
MA 1967 
2 BS 1961 700 $5,940. 
6 AB 1962 735 $7,280. 
MA 1964 
8 BS 1957 635 $6,090. 
10 BS 1960 745 $6,140, 
l AB 1940 820 $6,090. 
2 BS 1966 680 $6,224, 
4 BS 1964 620 $6,671. 
0 BS 
---- 850 $5,384, 




0 BA 1967 360 $5,424, 




















NO. A B 
lF PH 9 
2M PH 3 
3F PH 3 
4F PE 13 
5M PH 3 
6F PH 1 
7M PH 9 
BF PH 9 
9M SH 9 
lOF PH 6 
llM PH 18 
12F PH 3.5 
13M SE 25 
14M PH 14 
15F PE 2 
16M SH 18 
17F PH 4 
18M PH 2 
19M PH 8 
20F PH 1 
21M PH 1 
22M PH 11 
23M PH 10 
24M PH 1 
25M PH 7 
26F PH 0 
APPENDIX A 
TABLE XIII 
COUNTY XIII - TEACHER PERSONNEL DATA 
SCHOOL IX 
C D E F G 
1 BS 1961 740 $6,140. 
1 BS 1965 730 $5,934 ~ 
1 BS 1964 687 $6,040. 
1 BS 1961 885 $6,490. 
i BS 1965 752 $5,574. 
l BA 1967 655 $5;384. 
l BS 1959 797 $6,690. 
l BS 1955 410 $1;004. 
1 BS 1959 717 $6,560. 
MA 1962 
l BS 1962 740 $5, 940! 
1 BS 1950 660 $6,490. 
l BS 1964 730 $5,484! 
l BS 1952 867 $6,490. 
l BS 1958 730 $6;54o. 
1 BS 1966 867 $5,434. 
l BS 1949 495 $1;2ao. 
MS 1956 
1 BME 1964 690 $6;630. 
1 BS 1966 205 $5,484. 
1 BS 1963 705 $6,140. 
l BS 1967 692 $5,384. 
1 BS 1967 727 $5,384. 
1 BS 1962 887 $6,490. 
l BS 1962 640 $6,490, 
1 BS 1967 667 $5,384, 
1 BS 1961 827 $6,090, 





























NO. A B 
lM PH 2 
2M PH 21 
3M PH 24 
4F LF 38 
SM PH 4 
6F PH 0 
7M PH 7 
SF PH 15 
9F PH 4,5 
10M PH 12.5 
llF PH 6 
12M PH 0 
13M PH 10 
14F PH 0 
15F PH 6 
16M PH 4 
17M PH 3 
18M PH 0 
19F SH 20 
20F PH 17 
21M PH 19 
22F PH 22 
23M PH 2 
24F LF 17 
25M PH 4 
APPENDIX A 
TABLE XIV 
COUNTY XIV - TEACHER PERSONNEL DATA 
SCHOOL I 
C D E F G 
2 BS 1966 820 $5,292. 
5 BS 1954 710 $6,200. 
0 BS 1941 480 $8,443. 
5 BS 1960 800 $6,200. 
1 BS 1964 474 $5; 742, 
0 BS 1968 850 $5,201, 
5 BS 1963 725 $5,888, 
0 BS 1947 330 $6,870. 
2 BA 1950 810 $5,742. 
0 BS 1939 825 $6,200. 
1 AB 1957 395 $6,480. 
0 BS 1968 940 $5,201, 
5 BS 1955 215 $8,960. 
MA 1962 
0 BS 1968 790 $5,201. 
2 BS 1964 395 $6,480. 
0 BS 1964 680 $6,242. 
2 BS 1965 915 $5,338. 
0 BS 1968 710 $5,201, 
0 BS 1945 655 $6,600. 
5 BS 1962 745 $6,200; 
5 BS 1959 630 $6,200. 
5 BS 1958 355 $6,200. 
2 BS 1966 750 $5,292. 
0 BS 1951 745 $6,600; 
MA 1957 





























NO, A B C D 
26F SH 29 5 AB 
27M LF 37 5 AB 
28F LF 28 5 BS 
29M PA 31 0 AB 
30M PH 1 1 BA 


























NO. A B 
lF PH 1 
2M PH 1 
3M PH 28 
4F PH 25 
SF PH 23 
6M PH 4 
7M PH 6 
BF PH 0 
9M SH 2 
10M PH 0 
APPENDIX A 
TABLE XV 
COUNTY XV - TEACHER PERSONNEL DATA 
SCHOOL I 
C D E F G 
1 BS 1960 420 $5,662. 
1 BS 1967 570 $5,215. 
26 BS 1937 375 $6,800. 
23 AB 1957 435 $6,700. 
MA 1965 
21 AB 1939 573 $6,700. 
MA 1965 
4 BS 1964 535 $5,662. 
6 BS 1961 420 $5,822. 
0 BS 1968 225 $5,110. 
1 BS 565 _$5,550. 
MA 1966 







4c, lSH, lP 
SC, lP 




NO. A B 
lM PH 6 
2M PR 0 
3F PH 8 
4M PH 17 
SF PH 10 
6M PH 11 
7M PH 2 
8M PH 5,5 
9F PH 3 
lOM SH q 9 
llF PR 0 
12M PH 2.5 
13M PH 7 
14M PH 3 
15M SH 16 
16F PR 5 
17F PR 0 
18M PH 4 
APPENDIX A 
TABLE XV 
COUNTY XV - TEACHER PERSONNEL DATA 
SCHOOL II 
c D E F G 
6 BS 1963 430 $6,420, 
0 BS 1968 535 $5,035, 
3 BA 1959 585 $5,844. 
10 BS 1950 500 $6,500, 
8 AB 1957 701 $7,250, 
4 BS 1955 335 $7,492, 
2 BS 1966 300 $5,215, 
5 AB 1963 525 $5,675, 
3 BS 1965 610 $5,215, 
9 BA 1959 260 $6,941, 
MA 1967 
0 BA 1968 195 $5,035, 
0 BS 1965 645 $5,215, 
6 BS 1960 120 $7,621. 
1 BS 1965 630 $5,215, 
11 AB 1949 655 $6,700, 
MA 1965 
5 AB 1963 630 $6,575. 
0 BA 1968 605 $5,035, 
















4C, lSR, lP 




NO. A B 
lF SH 21 
2F PH l 
3M PH 11 
4F SH 27 
SM PH 0 
GM PH 17 
7M PH 2 
BM PH 19 
9F PH 10 
lOM PH 19 
llF LF 30 
12F PH 0 
13F PH 1 
14F PH 0 
15M PH 10 
16F SH 20 
17F PH 8 
18M PH 20 
19M PH 8 
20F PH 16 
21M LF 26 
22F PH 7 
APPENDIX A 
TABLE XV 
COUNrY XV - ~EACHER PERSONNEL DATA 
SCHOOL III 
C D E F G 
12 BS 1,949 129 $6,700. 
MA 1959 
l AB 1967 95 $5,215; 
3 BS 1959 150 $6,700. 
9 BS 1952 133 $6,700. 
MA 1960 
0 BS 1968 125 $5,150. 
H BS 1950 49 $6,500. 
1 BS 1966 102 $5,215. 
16 AB 1959 120 $6,140. 
10 AB 1951 141 $6,300. 
19 BS 1948 65 $6,945. 
18 AB 1935 145 $6,700. 
MA 1958 
0 BA 1968 50 $5,035. 
0 BA 1962 127 $5,215. 
0 BS 1968 71 $5,035. 
1 BS 1958 103 $6,811. 
11 BS 1957 144 $6,700. 
MA 1960 
5 BS 1961 145 $5,822. 
20 BS 1948 45 $8,173. 
4 BS 1962 82 $5,822. 
12 BS 1949 132 $7,460. 
22 BS 1941 137 $6,700. 
MA 1948 












4c, lSH, lP 
Sc, lP 





4c, lSH, lP 






NO. A B C 
23F PH 32 13 
24F PH 0 0 
25F PH 9 9 
26M PH 5 2 
27M SH 11 11 
28M PH 7 7 
29M SH 10 10 
30M PH 17 13 
31F PH 5 4 
32F PH 2 2. 
33F LF 41 23 
34M PH 28 21 
35F PH 31 14 
36M PH 14 8 


















































$6,300. Sc, lP 
$5,035. 5C, lP 
$5,822. Sc, lP 
$6,985~ sc, lP 
$6,700. SC, lP 
$6,264. 4C, lSH, lP 
$6,700. 5C, lP 
$6,700. SC, lP 
$6,820~ SC, lP 
$6,355. SC, lP 
$6,300. SC, lP 
$7,760. SC, lP 
$6,700. SC, lP 
$6,300. SC, lP 
$5,662. SC, lf 
NO. A B 
lM PH 4 
2M PH 1 
3M PH 15 
4F X 9 
SM PH 3 
6M PH 17 
7F PH 3 
8M PH 8 
9M LF 46 
lOF LF 23 
llM PH 20 
12F PH 21 
13F PH 2.5 
14M PH 12 
15M PH 12 
16M PH 5 
17M LF 21 
18F PH 14,5 
19F PE 23 
APPENDIX A 
TABLE XVI 
COUNTY XVI - TEACHER PERSONNEL DATA 
SCHOOL I -
C D E F G 
l BS 1966 660 $6,040. 
0 AB 1967 400 $5,200, 





2 BS 1965 695 $5,900, 
9 BS 1957 615 $6,150, 
l BS 1965 655 $5,400. 
5 BS 1958 270 $7,901, 
9 AB 1921 455 $6,100. 
AB 1933 
l AB 1940 575 $6,500, 
MA 1953 
9 AB 1949 650 $6,500. 
MA 1961 
9 AB 1951 550 $6,100, 
2,5 BS 1965 750 $5,300, 
9 BS 1953 400 $6,904, 
AB 1959 
MA 1962 
9 BS 1953 365 $6,727. 
AB 1959 
MA 1962 
3 AB 1963 545 $5,640. 
9 AB 1947 635 $6,100. 
6 BS 1943 500 $7,314, 























NO. A B C D 
20M SH 10 0 AB 
MA 
21M PH 0 0 AB 
22M PH 7 6 BS 
23M PH 1 0 BS 
24F SH 10 6 AB 
MA 
25F X 3 1 BS 
















$6,040. Sc, lP 
$5,100. SC, lP 
$5,998. 4c, lSH, lP 
$5,200. 4c, lSH, lP 
$ 7 ,ooo. Sc, lP 
$5,450. 3C, 2SH, lP 
$5,690. SC, lP 
NO. A B 
1 PH 7 
2 PH 0 
3 PH 6 
4 PH 11 
5 PH 6 
6 PH 0 
7 PH 24 
8 PH 13 
9 PH 30 
10 PH 36 
11 PH 3 
12 PH 16 
13 PH 5 
14 PH 2 
15 SH 31 
16 PH 2.5 
17 PH 5 
18 SH 4 
19 PH 36 
20 PH 1 
21 PH 8 
22 PH 6,5 
23 I'H 24 
24 PH 3 
APPENDIX A 
TABLE XVII 
COUNTY XVII· - TEACHER PERSONNEL DATA 
SCHOOL I* 
C D E F G 
7 AB 1960 670 $5,580; 
0 BS 1968 940 $5,100. 
6 BS 1961 770 $5,690. 
4 AB 1964 835 $6,100. 
6 BS 1963 780 $6,100. 
MA 1964 
0 AB 1968 785 $5,100. 
9 BA 1927 876 $6,100. 
2 BS 1954 264 $6,100. 
20 AB 1946 745 $6,100, 
22 AB 1955 880 $6,100. 
0 AB 1965 1,015 $5,200 
14 BS 1958 735 $6,100. 
5 AB 1962 560 $5,690. 
2 BS 1966 835 $5,200. 
28 AB 1935 1,005 $6,900. 
MA 1953 
1 AB 1965 1,065 $5,200. 
2 AB 1963 1,105 $5,690. 
3 BS 1965 370 $6,766, 
24 BS 1934 345 $8,432, 
MA 1947 
1 BA 1967 945 $5,200. 
8 BS 1961 695 $5,855. 
5 AB 1963 350 $5,690, 
9 AB 1952 815 $6,100, 
3 AB 1965 970 $5,325. 



























NO. A B 
lF PH 0 
2M voe.PH 6 
3M PH 4 
4M PH 7 
SM PH 0 
6F PH 9 
7M PH 4 
8M PH 3 
9M EMERG 2 
lOF PH l 
llM PH 3 
12M PH 2 
13M PH 1 
14M PH 2 
15M PH 16,5 
16F PH 2 
17F LF 26 
18M EMERG 2 
19M LF 32 
APPENDIX A 
TABLE XVIII 
COUNTY XVIII· TEACHER PERSONNEL DATA 
SCHOOL I 
C D E F G 
0 AB 1968 740 $5,115~ 
2 BS 1959 500 $7 .soo. 
2 BS 1964 540 $5,740. 
6.5 BS 1962 460 $5,771. 
0 AB 1968 500 $5,115. 
4 BS 1954 345 $6,150. 
MA 1968 
0 AB 1962 515 $5, 711. 
3 BS 1965 750 $6,485, 
2 BS 1967 295 $3,068, 
1 BA 1966 730 $5,175. 
3 AB 1965 420 $5,175. 
2 AB 1966 535 $5,175. 
1 AB 1967 635 $5,145, 
2 AB 1966 31 $5,175, 







0 BA 1967 360 $4,500, 




4c, 2SH, lP 
4c, JP 
SC, lSH, lP 
6C, lP 















NO. A B 
lM LF 20 
2F PH 10 
3M PE 10 
4M PH 6 
5M PH 5 
6F SE 24 
7F SH 14 
8M PH 0 
9F PH 12 
lOF PH 8 
llF PE 31 
12F SE 31 
13M PH 7 
14M PH 22 
15M PH 1 
16M PH 4 
17F SH 12 
18M PH 5 
19M LF 20 
20F PH 4 
21F LF 36 
22F SH 37 
APPENDIX A 
TABLE XIX 
COUNTY XIX - TEACHER PERSONNEL DATA 
SCHOOL I 
C D E F G 
20 AB 1947 685 $6,500. 
MA 1952 
5 BS 1960 545 $6,150. 
5 BS 1961 900 $6, 100 •. 
1 BS 1962 540 $5,734. 
5 BS 1963 605 $5,673 •. 
12 BS 1956 900 $6,500. 
MA 1960 
14 BS 1952 620 $6,500. 
MA 1962 
0 BS 1968 630 $5,010. 
11 AB 1954 550 $8,ll2. 
7 BS 1957 415 $7,566. 
9 BS 1957 715 $6,100. 
10 BS 1960 615 $6,500. 
MA 1965 
6 BS 1960 610 $5,873. 
22 BS 1940 215 $7,976. 
1 BA 1967 735 $5,178. 
4 BS 1959 700 $5,673, 
12 AB 1956 485 $6,500. 
MA 1962 
4 BS 1963 495 $5,673. 
1 AB 1967 790 $6,150. 
3 BS 1962 515 $5,634. 
20 AB 1936 455 $6,870. 
MA 1950 



























NO. A B C D 
23F PE 31 9 BS 
24F LF 38 35 BS 
MS 
25M PH 26 22 BS 
26F PE 8 6 AB 
27F PH 10 9 BS 



























NO. A B 
lM SH 14 
2F PH 24 
3F PH 1 
4M PH 1 
SF PH 3 
6F PE s.s 
7M PH 4 
8M PH 4 
9M PH 17 
10M PH 11 
llF PH 16 
12M PH 12 
13M PH 2 
14M PH 1 
15M PH 5 
16M PH 9 
17M PH 15 
18F PE l 
19F PH 2 
20M PH 0 
21F PH 7.5 
22M PH 6 
23F a'HPH 0 
24M PH 10 
25M PH 2 
26M PH l 
27F SH 17 
28M PH '4 
APPENDIX A 
TABLE XX 
COUNTY XX - TEACHER PERSONNEL DATA 
SCHOOL I 
C D E F 
9 BS 1956 400 
MA 1960 
17 AB 1934 825 
1 BS 1967 735 
1 BS 1967 735 
3 BS 1965 815 
2.s BS 1952 845 
l BS 1964 805 
1 BS 1966 800 
7 AB 1947 570 
7 AB 1963 875 
8 BS 1954 320 
8 BS 1953 610 
0 BA 1966 515 
1 BS 1965 880 
5 BS 1964 775 
5 AB 1962 840 
5 AB 1963 675 
1 BS 1967 350 
0 BS 1966 730 
0 BS 1967 785 
2 AB 1942 700 
3 BS 1965 780 
0 BS 1968 860 
9 AB 1957 775 
0 BS 1966 685 
0 BS 1967 695 
10 AB 1958 785 





































THE THIRTY STUDY COUNTIES ARRANGED IN ORDER 
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